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1. Details of the Institution
1.1 Name of the Institution

     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 1.2 Address Line 1



   
       Address Line 2


      
       City/Town

       
       State

       
       Pin Code


       Institution e-mail address



       Contact Nos. 


       Name of the Head of the Institution: 
        
        Tel. No. with STD Code: 
   
Mobile:

Name of the IQAC Co-ordinator:                      




Mobile:                 

     
 IQAC e-mail address: 


1.3 NAAC Track ID (For ex. MHCOGN 18879) 
                                      OR
1.4 NAAC Executive Committee No. & Date:
(For Example EC/32/A&A/143 dated 3-5-2004. 

This EC no. is available in the right corner- bottom 
of your institution’s Accreditation Certificate)


1.5 Website address:

                                   
Web-link of the AQAR: 




1.6 Accreditation Details
	Sl. No.
	Cycle
	Grade
	CGPA
	Year of Accreditation
	Validity Period

	1
	1st Cycle
	B++
	NA
	2003
	5 Years

	2
	2nd Cycle
	B
	2.95
	2010
	5 Years

	3
	2nd Cycle 

(Re-accreditation)
	A
	3.03
	2013
	5 years



1.7 Date of Establishment of IQAC :
DD/MM/YYYY
1.8  Details of the previous year’s AQAR submitted to NAAC after the latest Assessment and Accreditation by NAAC 
i. AQAR for the session 2016-17 submitted on 19/04/2018.

1.9 Institutional Status
      University

State   
 Central        Deemed  
          Private  
Affiliated College

Yes                No 
Constituent College

Yes                No   
     Autonomous college of UGC
Yes                No   

     Regulatory Agency approved Institution
Yes                No   



    (eg. AICTE, BCI, MCI, PCI, NCI)




    Type of Institution 
Co-education           
Men       
Women  





Urban
                     Rural     
 Tribal    

       Financial Status            Grant-in-aid

 UGC 2(f)           UGC 12B           

Grant-in-aid + Self Financing 


Totally Self-financing

 1.10 Type of Faculty/Programme

                  Arts                   Science                      Commerce              Law  
         PEI (Phys Edu)

TEI (Edu)        
   Engineering    
        Health Science 

  Management      



Others   (Specify)            








1.11 Name of the Affiliating University (for the Colleges)

1.12 Special status conferred by Central/ State Government-- UGC/CSIR/DST/DBT/ICMR etc  
      Autonomy by State/Central Govt. / University
              University with Potential for Excellence 
    
          UGC-CPE
      
       DST Star Scheme


     
          UGC-CE 
       
       UGC-Special Assistance Programme               
                               DST-FIST                                               

     
       UGC-Innovative PG programmes 

          Any other (Specify)
      
 UGC-COP Programmes 


          
2. IQAC Composition and Activities
2.1 No. of Teachers




2.2 No. of Administrative/Technical staff



2.3 No. of students




2.4 No. of Management representatives
               
2.5 No. of Alumni



     
2. 6  No. of any other stakeholder and 



        community representatives


2.7 No. of Employers/ Industrialists

     



2.8  No. of other External Experts 


2.9 Total No. of members



2.10 No. of IQAC meetings held 


  
 
2.11 No. of meetings with various stakeholders:
    No.
            Faculty                 





        Non-Teaching Staff                Students
      Alumni 
                   Others 
2.12 Has IQAC received any funding from UGC during the year?
Yes                No   
                 If yes, mention the amount                                

2.13 Seminars and Conferences (only quality related)
         (i) No. of Seminars/Conferences/ Workshops/Symposia organized by the IQAC 

              Total Nos.               International               National               State                Institution Level

        (ii) Themes 
2.14 Significant Activities and contributions made by IQAC 
	On continuous basis the IQAC observes information formally as well as informally from each of the academic and administrative units of the University and its affiliated colleges for uplifting of the academic standards. A few of the quality moves during the session to ponder upon are:

· The feedback obtained from the UTDs and IQAC was placed before the QAC and its outcome was communicated to the University officials.

· The IQAC proposed to have a concrete process for timely implementation of the policies and circulars as and when notified by UGC/AICTE/NCTE /PCI/BCI, etc.

· The faculty members have been encouraged by the IQAC to publish their papers in the WoS/Scopus/Pub Med/ICI indexed Journals only. As a result, most of the faculty members now publish their papers in such Journals.

· Research promotion policy, Code of Ethics, consultancy policy was implemented to boost the research culture in the University.

· The IQAC conducted a number of meetings with the stakeholder on quality aspects.

· A regular move of the IQAC is there to sensitize colleges for uploading of data on AISHE Portal.

· Analysed the feedback of various stakeholders.

· Environment sustainability management cell has been encouraged to address environmental issues.

· As per the advice of Quality Advisory Council (QAC), IPR policy was framed and implemented. 

· The IQAC suggested the University to enter into more and more MoUs with other National/International Universities/Organisations to promote research and enhance the academic standards. 
· Alteration in the Vision and Mission of the University as per current need. 


2.15 Plan of Action by IQAC/Outcome

The plan of action chalked out by the IQAC in the beginning of the year towards quality          enhancement and the outcome achieved by the end of the year *
	Plan of Action
	Achievements

	Academic Audit of the Teaching Departments 
	Academic Audit was conducted in each department by different Academic Audit Committees comprising Dean of the Concerned Faculty and two outside experts.

	Administrative Audit
	Financial pre/post audit is a regular phenomenon done by the Auditors appointed by the State Government. However, other than finance, audit is done by the Registrar in various administrative branches/departments of the University from time to time. It was also proposed to conduct administrative audit by external experts.

	To obtain feedback from stakeholders
	Obtained and analysed and initiated actions accordingly.

	Central Instrumentation Lab in the University


	One of the major move towards improvement in research quality of the University is the creation of Central Instrumentation Laboratory for which under RUSA Scheme the construction of the building is likely to be completed in first quarter of 2019.  

	Improving the Research and Academic Standards


	Fairly good number of the faculty members have published their papers in Scopus/WoS/Pub Med/ICI indexed Journals.

	Proper implementation of the CBCS for all the 2-Year and 3-Year PG programmes in the University Teaching Departments and its affiliated colleges.
	CBCS was introduced for all the 2-Year and 3-Year PG Programmes in the University Teaching Departments and its affiliated colleges and ensured to be properly implemented.  


            * The Academic Calendar of the session 2017-18 is attached as Annexure-I. 
2.15 Whether the AQAR was placed in statutory body         Yes*                No  

Management
                Syndicate   
         Any other body       

Provide the details of the action taken


Part – B
Criterion – I
1. Curricular Aspects
   1.1 Details about Academic Programmes
	Level of the Programme
	Number of existing  Programmes
	Number of programmes added during the year
	Number of self-financing programmes
	Number of value added / Career Oriented programmes

	PhD
	38
	03
	08
	02

	PG
	87
	12
	18
	02

	UG
	15
	01
	10
	00

	PG Diploma
	04
	00
	01
	00

	Advanced Diploma
	00
	00
	00
	00

	Diploma
	03
	00
	01
	01

	Certificate
	07
	03
	04
	04

	Others
	19
	00
	00
	00

	Total
	173
	19
	42
	09


	Interdisciplinary
	01
	00
	00
	00

	Innovative
	03
	00
	00
	00


1.2   (i) Flexibility of the Curriculum: CBCS/Core/Elective option / Open options

        (ii) Pattern of programmes:

	Pattern
	Number of programmes

	Semester
	144
	
	     
	     

	Trimester
	00

	Annual
	11



1.3 Feedback from stakeholders*    Alumni    
  Parents   
       Employers        Students   
      (On all aspects)

              Mode of feedback     :        Online               Manual               Co-operating schools (for PEI)   
The feed back analysis report is placed at Annexure-II

1.4 Whether there is any revision/update of regulation or syllabi, if yes, mention their salient aspects
Though syllabi revision is a continuous process in various teaching faculties as and when required, some more Foundation and Open elective courses have been added by the University for the students in the Choice Based Credit System implemented for all the 2-Year and 3-Year PG programmes running in the University Teaching Departments and affiliated colleges of the University. Syllabi of M.Phil programme and Ph.D. Course work were also revised.

 1.5 Any new Department/Centre introduced during the year. If yes, give details.

Criterion – II

2. Teaching, Learning and Evaluation
	Total
	Asst. Professors
	Associate Professors
	Professors
	Others

	379
	338
	32
	9
	00


2.1 Total No. of permanent faculty



2.2 No. of permanent faculty with Ph.D.

	Asst. Professors
	Associate Professors
	Professors
	Others
	Total

	R
	V
	R
	V
	R
	V
	R
	V
	R
	V

	338
	103
	32
	33
	09
	35
	00
	03
	04
	222


2.3 No. of Faculty Positions Recruited (R) and Vacant (V) during the year



2.4 No. of Guest and Visiting faculty and Temporary faculty 
2.5 Faculty participation in conferences and symposia:

	No. of Faculty
	International level
	National level
	State level

	Attended Seminars/ Workshops
	94
	335
	23

	Presented papers
	152
	354
	08

	Resource Persons
	36
	108
	24


2.6 Innovative processes adopted by the institution in Teaching and Learning:
· Choice Based Credit System (CBCS) was introduced for all the 2-Year and 3-Year PG programmes running in the University Teaching Departments and the Colleges affiliated to the University. 
· Smart classrooms were developed in each department to enhance the teaching and research outputs. 

· IPR Policy, research promotion policy, code of ethics and innovative council were formulated and implemented to promote research culture in the University.
· Environment sustainability management cell was established.  

· LCD/LED projectors, etc. are used wherever the need is felt. e-Podiums are available in some of the departments. 

· Power Point Presentations and Seminars/Interactive sessions/Group discussions are parts of syllabi for some of the programmes. 
· ICT enabled teaching, Interactive/Smart Boards and multimedia used by some of the departments. Audio/Video technology is used by some departments.
· Study tours/trips/industrial visits were organised.

· Extension lectures/Soft skill training programmes/workshops were organized.
· Besides teaching, unit-wise tests are also held. The teachers devoted their time in personal counselling also and encouraged the students for various socio-cultural, political, moral activities and to follow reference books also.
· Social connect program was introduced in department of pharmaceutical sciences in which a series of programs were organised to sensitise the people residing in villages about “safe use of herbal drugs”, “Sanitation”, Optimum use of generic medicines” etc.   
2.7   Total No. of actual teaching days 
         during this academic year


2.8   Examination/ Evaluation Reforms initiated by 
         the Institution (for example: Open Book Examination, Bar Coding, 
         Double Valuation, Photocopy, Online Multiple Choice Questions)


2.9   No. of faculty members involved in curriculum

         restructuring/revision/syllabus development 
         as member of Board of Study/Faculty/Curriculum Development  workshop

2.10 Average percentage of attendance of students
2.11 Course/Programme wise distribution of pass percentage :
	Title of the Programme
	TOTAL no. of students appeared 
	DISTINCTION %
	1ST DIV
	2ND DIV
	3RD DIV
	Pass %age

	BACHELOR IN PHYSICAL EDUCATION (B.P.ED)
	46
	1
	39
	1
	0
	89.13

	CERTIFICATE COURSE IN FRENCH
	70
	3
	13
	6
	0
	31.43

	CERTIFICATE COURSE IN GERMAN
	39
	1
	6
	1
	0
	20.51

	CERTIFICATE COURSE IN SPANISH
	51
	4
	7
	0
	0
	21.57

	DIPLOMA COURSE IN FRENCH
	8
	0
	3
	3
	0
	75.00

	M.A. (APPLIED PSYCHOLOGY) - CBCS
	22
	0
	17
	0
	0
	77.27

	M.A. (DEFENCE & STRATEGIC STUDIES)- CBCS
	13
	0
	10
	0
	0
	76.92

	M.A. (ECONOMICS) - CBCS
	51
	4
	26
	4
	0
	66.67

	M.A. (ENGLISH) - CBCS
	50
	0
	21
	16
	0
	74.00

	M.A. (GEOGRAPHY) - CBCS
	27
	1
	19
	2
	0
	81.48

	M.A. (HINDI) - CBCS
	38
	0
	17
	15
	0
	84.21

	M.A. (HISTORY) - CBCS
	37
	0
	10
	18
	0
	75.68

	M.A. (JOURNALISM & MASS COMM.) - CBCS
	13
	1
	7
	1
	0
	69.23

	M.A. (POLITICAL SCIENCE) - CBCS
	25
	0
	20
	3
	0
	92.00

	M.A. (PSYCHOLOGY) - CBCS
	23
	3
	16
	0
	0
	82.61

	M.A. (PUBLIC ADMINISTRATION) - CBCS
	7
	0
	4
	2
	0
	85.71

	M.A. (SANSKRIT) - CBCS
	37
	4
	23
	1
	0
	75.68

	M.A. (SOCIOLOGY) - CBCS
	24
	0
	17
	5
	0
	91.67

	M.A. FINE ART(DRAWING & PAINTING) - CBCS
	10
	0
	7
	3
	0
	100.00

	M.A. MUSIC - CBCS
	7
	0
	1
	4
	0
	71.43

	M.Com. (HONS.) 5 YEAR INTEGRATED
	57
	7
	39
	6
	0
	91.23

	M.Com. (HONS.) 5 YEAR INTEGRATED
	34
	3
	23
	3
	0
	85.29

	M.P.ED - CBCS
	23
	1
	18
	1
	0
	86.96

	M.PHIL (COMMERCE)- 1y
	14
	0
	0
	0
	0
	0.00

	M.PHIL (DEFENCE & STRATEGIC STUDIES)-1y
	1
	0
	0
	0
	0
	0.00

	M.PHIL (ECONOMICS)- 1y
	12
	2
	3
	0
	0
	41.67

	M.PHIL (ENGLISH)- 1y
	7
	0
	2
	0
	0
	28.57

	M.PHIL (GEOGRAPHY)- 1y
	13
	0
	0
	0
	0
	0.00

	M.PHIL (HINDI)- 1y
	22
	0
	9
	0
	0
	40.91

	M.PHIL (HISTORY)- 1y
	2
	0
	1
	0
	0
	50.00

	M.PHIL (JOURNALISM & MASS COMM.)- 1y
	2
	0
	0
	0
	0
	0.00

	M.PHIL (MUSIC- VOCAL)-1y
	2
	0
	0
	0
	0
	0.00

	M.PHIL (PHYSICAL EDUCATION)-1y
	1
	0
	1
	0
	0
	100.00

	M.PHIL (PHYSICAL EDUCATION)-1y
	2
	0
	0
	0
	0
	0.00

	M.PHIL (POLITICAL SCIENCE)-1y
	6
	0
	0
	0
	0
	0.00

	M.PHIL (PSYCHOLOGY)-1y
	3
	0
	0
	0
	0
	0.00

	M.PHIL (PUBLIC ADMIN)-1y
	5
	0
	0
	0
	0
	0.00

	M.PHIL (SANSKRIT)-1y
	13
	4
	0
	0
	0
	30.77

	M.PHIL (SOCIOLOGY)-1y
	9
	0
	0
	0
	0
	0.00

	M.TECH (COMPUTER SCIENCE) - CBCS
	1
	0
	1
	0
	0
	100.00

	M.TECH (COMPUTER SCIENCE) - CBCS
	1
	0
	0
	0
	0
	0.00

	MASTER OF COMMERCE - CBCS
	54
	0
	46
	7
	0
	98.15

	MASTER OF HOTEL MGMT.& CATERING- 5 YEARS
	29
	0
	0
	0
	0
	0.00

	MASTER OF LIB. & INF. SCIENCE(SEMESTER)
	1
	0
	0
	0
	0
	0.00

	MASTER OF LIB. & INFO SCIENCE - CBCS
	30
	3
	13
	4
	0
	66.67

	MASTER OF PHYSICAL EDUCATION (M.P.ED)
	1
	0
	1
	0
	0
	100.00

	MASTER OF TRAVEL&TOURISM MANAGEMENT-CBCS
	28
	0
	15
	1
	0
	57.14

	MBA (BUSINESS ECONOMICS) - CBCS
	63
	0
	43
	16
	0
	93.65

	MBA (FIVE YEAR INTEGRATED)
	111
	0
	57
	19
	0
	68.47

	MBA (FIVE YEAR INTEGRATED)
	83
	0
	34
	37
	0
	85.54

	MBA (GENERAL) - CBCS
	55
	0
	32
	14
	0
	83.64

	MBA (HONS.) - CBCS
	62
	0
	39
	11
	0
	80.65

	MCA- Non CBCS
	69
	3
	40
	2
	0
	65.22

	ONE YEAR DIP IN HARMONIUM
	30
	1
	4
	6
	0
	36.67

	ONE YEAR DIP IN TABLA
	29
	0
	5
	4
	0
	31.03

	P.G DIPLOMA IN REMOTE SENSING AND GIS
	9
	0
	0
	0
	0
	0.00

	PG DIPLOMA IN GUIDANCE & COUNSELING (ANNUAL)
	49
	4
	30
	7
	0
	83.67

	PG DIPLOMA IN TRANSLATION(HINDI/ENGLISH)
	9
	0
	1
	0
	0
	11.11

	PG DIPLOMA IN YOGA SCIENCE (SEM)
	29
	1
	20
	5
	0
	89.66

	Ph.D/COURSE WORK (ENGLISH & FOREIGN LANGUAGE)
	14
	0
	6
	0
	0
	42.86

	Ph.D/COURSE WORK (GEOGRAPHY)
	2
	0
	1
	0
	0
	50.00

	Ph.D/COURSE WORK (HOTEL Management)
	2
	0
	2
	0
	0
	100.00

	Ph.D/COURSE WORK (Tourism Management)
	4
	0
	4
	0
	0
	100.00

	Ph.D/URS (COMMERCE)
	41
	6
	26
	0
	0
	78.05

	Ph.D/URS (DEFENCE & STRATEGIC STUDIES)
	7
	0
	5
	1
	0
	85.71

	Ph.D/URS (ECONOMICS)
	8
	4
	4
	0
	0
	100.00

	Ph.D/URS (HINDI)
	7
	0
	6
	1
	0
	100.00

	Ph.D/URS (Library & Information Science)
	2
	1
	1
	0
	0
	100.00

	Ph.D/URS (MUSIC-INSTRUMENTAL/VOCAL)
	3
	0
	1
	1
	0
	66.67

	Ph.D/URS (PHYSICAL EDUCATION)
	2
	0
	1
	0
	0
	50.00

	Ph.D/URS (PSYCHOLOGY)
	8
	2
	2
	0
	0
	50.00

	Ph.D/URS (PUBLIC ADMIN)
	5
	0
	3
	0
	0
	60.00

	Ph.D/URS (SANSKRIT)
	14
	4
	0
	0
	0
	28.57

	Ph.D/URS (VISUAL ARTS)
	1
	0
	1
	0
	0
	100.00

	Ph.D/URS(COMPUTER SCIENCE & APPLICATION)
	6
	3
	3
	0
	0
	100.00

	MASTER OF ARTS (ECONOMICS)
	1
	0
	0
	0
	0
	0.00

	MASTER OF ARTS(POLITICAL SCIENCE)
	1
	0
	0
	0
	0
	0.00

	MASTER OF SCIENCE MATHEMATICS (HONS) 5YEAR
	62
	8
	5
	0
	0
	8.06

	MASTER OF ARTS(ECONOMIC HONS 5-YEAR)
	26
	1
	17
	2
	0
	73.08

	MASTER OF ARTS.(ENGLISH HONS 5-YEAR)
	27
	0
	12
	8
	0
	74.07

	MASTER OF ARTS.(PUBLIC ADMINSITRATION 5-YEAR INTEGRATED)
	14
	0
	9
	2
	0
	78.57

	MASTER OF VISUAL ARTS(PAINTING)
	10
	0
	7
	0
	0
	70.00

	MASTER OF SCIENCE MATHEMATICS (HONS) 5YEAR
	50
	12
	17
	3
	0
	40.00

	MASTER OF ARTS(ECONOMIC HONS 5-YEAR)
	16
	1
	8
	1
	0
	56.25

	MASTER OF ARTS.(ENGLISH HONS 5-YEAR)
	18
	0
	8
	8
	0
	88.89

	MASTER OF ARTS.(PUBLIC ADMINSITRATION 5-YEAR INTEGRATED)
	7
	0
	3
	3
	0
	85.71

	MASTER OF VISUAL ARTS(PAINTING)
	3
	0
	3
	0
	0
	100.00

	LLB 3 year
	99
	0
	52
	20
	0
	72.73

	BA L.L.B (HONS) 5 YEAR
	138
	0
	70
	52
	0
	88.41

	LLM
	79
	0
	37
	6
	0
	54.43

	BACHELOR OF PHARMACY (B.PHARMACY)
	57
	2
	29
	1
	0
	56.14

	M.PHARMA
	47
	1
	36
	0
	0
	78.72

	MASTER OF SCIENCE MATHEMATICS (HONS) 5YEAR
	50
	12
	16
	3
	0
	62.00

	BTTM
	4 Year Course started in 2015 Final year students yet to come

	M.PHIL (EDUCATION)- 1y
	10
	2
	4
	0
	0
	60.00

	M.PHIL (MATHEMATICS)-1y
	12
	2
	0
	0
	0
	16.67

	M.PHIL (STATISTICS)-1y
	3
	2
	0
	0
	0
	66.67

	M.SC (COMPUTER SCIENCE) - CBCS
	26
	0
	14
	9
	0
	88.46

	M.SC (MATH WITH COMPUTER SCIENCE) - CBCS
	64
	17
	33
	1
	0
	79.69

	M.SC (MATH) - CBCS
	65
	14
	30
	5
	0
	75.38

	M.SC. (PHYSICS) - CBCS
	56
	8
	34
	2
	0
	78.57

	M.SC. (STATISTICS) - CBCS
	10
	1
	1
	1
	0
	30.00

	M.Sc (MEDICAL BIOTECHNOLOGY) - CBCS
	17
	2
	13
	1
	0
	94.12

	M.Sc Chemistry (CBCS)
	97
	12
	62
	3
	0
	79.38

	M.Sc. (AGRI.BIO-TECHNOLOGY) - CBCS
	16
	0
	9
	2
	0
	68.75

	M.Sc. (BIO-TECHNOLOGY) - CBCS
	20
	0
	19
	1
	0
	100.00

	M.Sc. (BIOCHEMISTRY) - CBCS
	34
	1
	19
	4
	0
	70.59

	M.Sc. (BIOINFORMATICS) - CBCS
	14
	2
	11
	0
	0
	92.86

	M.Sc. (ENV.  BIOTECHNOLOGY) - CBCS
	16
	0
	14
	0
	0
	87.50

	M.Sc. (ENVIRONMENTAL SCIENCES ) - CBCS
	29
	3
	23
	1
	0
	93.10

	M.Sc. (FOOD TECHNOLOGY) - CBCS
	18
	2
	15
	1
	0
	100.00

	M.Sc. (FORENSIC SCIENCE) - CBCS
	20
	3
	14
	1
	0
	90.00

	M.Sc. (GENETICS) - CBCS
	28
	4
	19
	2
	0
	89.29

	M.Sc. (MICROBIAL BIO-TECHNOLOGY) - CBCS
	20
	0
	13
	1
	0
	70.00

	M.Sc. (MICROBIOLOGY) - CBCS
	25
	2
	20
	0
	0
	88.00

	M.Sc. (ZOOLOGY) - CBCS
	41
	13
	26
	0
	0
	95.12

	M.Sc.(BOTANY) - CBCS
	39
	6
	33
	0
	0
	100.00

	B.TECH (BIO-TECHNOLOGY ENGINEERING)
	23
	2
	10
	0
	0
	52.17

	B.TECH (CIVIL ENGINEERING)
	73
	10
	51
	1
	0
	84.93

	B.TECH (COMPUTER SCIENCE & ENGINEERING)
	134
	24
	78
	0
	0
	76.12

	B.TECH (ELECTRICAL ENGINEERING)
	70
	8
	38
	0
	0
	65.71

	B.TECH (ELECTRONICS & COMMUNICATION ENGI
	61
	4
	46
	1
	0
	83.61

	B.TECH (MECHANICAL ENGINEERING)
	137
	10
	90
	0
	0
	72.99

	M.TECH (BIOTECHNOLOGY)-CBCS
	6
	4
	1
	0
	0
	83.33

	M.TECH (MANUFACTURING & AUTOMATION)-CBCS
	5
	3
	2
	0
	0
	100.00

	M.TECH (MECHANICAL ENGINEERING)-CBCS
	22
	10
	10
	0
	0
	90.91

	M.TECH (SOFTWARE ENGINEERING)-CBCS
	11
	6
	4
	0
	0
	90.91

	M.TECH(COMPUTER SCIENCE&ENGINEERING-CBCS
	21
	16
	4
	0
	0
	95.24

	M.TECH(ELECTRONIC & COMMUNICATION)-CBCS
	14
	12
	2
	0
	0
	100.00


2.12 How does IQAC Contribute/Monitor/Evaluate the Teaching & Learning processes : 
The observations of the Academic Audit committees are compiled by the office of the IQAC and carefully identified the shortcomings and scope to improve the teaching and learning process. Feedback obtained from the students also serves to evaluate teaching and learning process. This evaluation process by the IQAC helps to enrich the total teaching and learning atmosphere of the University, and to motivate teachers and students to enhance research and academic standards and suggests various departments to keep on changing the schemes/syllabi of various programmes running in the University on the basis of the feedback obtained from stakeholders and as per the guidelines received from various Apex bodies. The involvement of stakeholders in various statutory bodies of the University is another additional move by the IQAC towards quality enhancement in the Teaching & Learning processes.

2.13 Faculty Development 



	Faculty / Staff Development Programmes
	Number of faculty
benefitted

	Refresher courses
	46

	UGC – Faculty Improvement Programme
	02

	HRD programmes
	00

	Orientation programmes
	05

	Faculty exchange programme
	00

	Staff training conducted 
	00

	Summer / Winter schools, Workshops, etc.
	06

	Others
	10


2.14 Details of Administrative and Technical staff
	Category
	Number of Permanent

Employees
	Number of Vacant

Positions
	Number of permanent positions filled during the Year
	Number of positions filled temporarily

	Administrative Staff
	1123
	703
	13
	02

	Technical Staff
	79
	68
	02
	02


Criterion – III

3. Research, Consultancy and Extension
3.1 Initiatives of the IQAC in Sensitizing/Promoting Research Climate in the institution
	The annual Academic Audit of all the teaching departments in the University conducted by two outside experts nominated by the Vice-Chancellor along with the Dean of the Faculty is to evaluate various criteria as per NAAC requirement including that of research climate in the department is one move of the IQAC in sensitizing/promoting research. The faculty members are continuously motivated to actively participate in the research process and to publish their papers in the Web of Science/Scopus/ICI Indexed and UGC approved Journals only. The IQAC under the chairmanship of the Vice-Chancellor always stress the University Teaching Departments to focus on development of globally competent and locally relevant research and consultancy programmes. To promote research and enhance the academic standards, the IQAC suggested that the University should enter into more and more MoUs with other National/International Universities/Organisations. Besides, an exclusive Research Projects Cell headed by Director, Research to facilitate and monitor research projects funded by various funding agencies, the culture of research is also promoted by IQAC by motivating teachers to send proposal to UGC and ICSSR and other related funding agencies. In addition, the Advisory Council also sensitize the UTDs to develop linkages with outside academic/research bodies at national and international levels. The IPR Policy, Research promotion policy, code of ethics and innovation council were formulated and implemented to augment research culture in the University.


3.2
Details regarding major projects 
	
	Completed
	Ongoing
	Sanctioned
	Submitted

	Number
	10
	19
	10
	12

	Outlay in Rs. Lakhs
	464.38
	398.94
	187.55
	198


3.3
Details regarding minor projects

	
	Completed
	Ongoing
	Sanctioned
	Submitted

	Number
	20
	00
	26
	00

	Outlay in Rs. Lakhs
	4.0
	00
	13
	00


3.4
Details on research publications

	
	International
	National

	Peer Review Journals
	248
	62

	Non-Peer Review Journals
	06
	29

	Conference proceedings
	27
	18


3.5 Details on Impact factor of publications:
Range                          Average
           h-index (Scopus)

   Nos. in Scopus 
3.6 Research funds sanctioned and received from various funding agencies, industry and other organisations

	Nature of the Project
	Number
	Duration

Year
	Name of the

funding Agency
	Total grant

Sanctioned (Rs in Lakhs)
	Received

(Rs in lakhs)

	Major projects
	00
	01
	UGC, DST-SERB, FIST, SAP, AICTE, DAE, ICSSR, HSCST 
	639.11
	117.68

	
	04
	02
	
	
	

	
	05
	03
	
	
	

	
	00
	04
	
	
	

	
	04
	05
	
	
	

	Minor Projects
	00
	01
	RKF, MDU
	--
	--

	
	00
	02
	
	
	

	
	00
	03
	
	
	

	
	00
	04
	
	
	

	
	00
	05
	
	
	

	Interdisciplinary Projects
	01
	01
	NCW
	7.16
	7.16

	
	00
	02
	
	
	

	
	00
	03
	
	
	

	
	00
	04
	
	
	

	
	00
	05
	
	
	

	Industry sponsored
	00
	01
	
	00
	00

	
	00
	02
	
	
	

	
	00
	03
	
	
	

	
	00
	04
	
	
	

	
	00
	05
	
	
	

	Projects sponsored by the University/ College
	24
	01
	DSW, RKF
	12
	12

	
	00
	02
	
	
	

	
	00
	03
	
	
	

	
	00
	04
	
	
	

	
	00
	05
	
	
	

	Students research projects

(other than compulsory by the University)
	00
	01
	
	00
	00

	
	00
	02
	
	
	

	
	00
	03
	
	
	

	
	00
	04
	
	
	

	
	00
	05
	
	
	

	Any other(Specify)
	00
	01
	--
	00
	00

	
	00
	02
	
	
	

	
	00
	03
	
	
	

	
	00
	04
	
	
	

	
	01
	05
	
	
	

	Total
	13
	01
	
	658.27
	136.84

	
	05
	02
	
	
	

	
	04
	03
	
	
	

	
	03
	04
	
	
	

	
	06
	05
	
	
	



3.7 No. of books published    i) With ISBN No.                        Chapters in Edited Books

                                              ii) Without ISBN No. 


3.8 No. of University Departments receiving funds from 

   UGC-SAP

CAS
             DST-FIST


   DPE
             

             DBT Scheme/funds

3.10 Revenue generated through consultancy 

3.11 No. of Conferences organized by the University 
	  Level
	International
	National
	State
	University
	College

	Number
	02
	20
	02
	10
	00

	Sponsoring Agencies
	MDU
	MDU, UGC, ICSSR, UGC-SAP, RKF, IARS etc. 
	RKF, DST
	RKF
	


3.12 No. of faculty served as experts, chairpersons or resource persons: 

	No. of Faculty
	Served as

	
	Expert
	Chairperson
	Resource Person

	145
	72
	89
	121


3.13 No. of collaborations:            International                National                      Any other

3.14 No. of linkages created during this year       

 3.15 Total budget for research for current year in lakhs : 
     From Funding agency                                                               From University                                                   
     Total
	Type of Patent
	
	Number

	National
	Applied
	04

	
	Granted
	00

	International
	Applied
	00

	
	Granted
	00

	Commercialised
	Applied
	00

	
	Granted
	00


 3.16 No. of patents received : 
3.17   No. of research awards/ recognitions received by faculty and research fellows 
	Total
	International
	National
	State
	University
	Dist
	College

	08
	02
	06
	00
	00
	00
	00


          of the institute in the year
Awards

Recognitions


A fairly large number of faculty members received recognition from other institutions in India and abroad in various forms including the following:
· Invited speaker in National/International Conferences

· Expert to deliver extension lectures

· Member of various statutory bodies

· External examiner to evaluate Ph.D./M. Phil theses/dissertations and to conduct Viva-Voce

· Paper setter of theory papers

· External examiner to conduct practical examiner   

3.18 No. of faculty from the Institution



      who are Ph. D. Guides  

    

      and students registered under them



3.19 No. of Ph.D. awarded from the Institution 

3.20 No. of Research scholars receiving the Fellowships (Newly enrolled + existing ones)
                      JRF
            SRF
                   Project Fellows                  Any other

3.21 No. of students Participated in NSS events:   



University level                  State level 

                                                                                 
National level                     International level
3.22 No.  of students participated in NCC events: 



 University level                  State level               
                                                                                
 National level                    International level
3.23 No.  of Awards won in NSS:                           



University level                  State level 

                                                                                 
National level                     International level
3.24 No.  of Awards won in NCC:                          



University level                  State level 

                                                                                 
National level                     International level
3.25 No. of Extension activities organized :
               University forum                        College forum 

                                                                                 


                NCC

     NSS
                        Any Other (YRC)
3.26 Major Activities during the year in the sphere of extension activities and Institutional Social Responsibility
The University very well understands its duty towards serving the society/ humanity and helping people in improving their living standard. Sufficient number programmes were conducted by different departments/offices like University Youth Red Cross, University Outreach Program, National Service Scheme (NSS), Centre for Haryana Studies, Women Study Centre, Career Counselling & Placement Cell (CCPC) etc. to meet this objective.

The University Youth Red Cross under the slogan ‘Health Service and Friendship’ organizes blood donation camps throughout the year and go to the masses for creating awareness about healthy life style and work for the promotion of health. The Youth Red Cross of the University develops student volunteers to serve humanity and international brotherhood. It also organises free health check-up camps in villages and distribute literature relating to how they can keep themselves healthy. The List of activities organised by the University Youth Red Cross during the year is given at Annexure III. 

In furtherance of extension activities and social responsibility, the campus-based NSS office plans, coordinates, and executes various national service programmes. NSS volunteers directly involve themselves in the various community service activities like blood donation camps, literacy campaigns, cleanliness drives, environmental awareness, and spreading awareness on important social issues like female foeticide, gender discrimination, consumer protection, AIDS, drug-addiction, and hazards of alcoholism and smoking.

The University also undertakes the personality development programmes for the students through the, in addition to organizing activities to make them employable through skill development and help them getting jobs through on/off campus placement drives. The Annexure IV entails the list of activities.

Moreover, at the department level also a number of activities towards social responsibilities are performed to encourage students in this direction.

Criterion – IV

4. Infrastructure and Learning Resources

4.1 Details of increase in infrastructure facilities:
	Facilities
	Existing
	Newly created
	Source of Fund
	Total

	Campus area
	Rohtak
	627.845 acre
	00
	University

SAP

UGC

DBT

DST-FIST

UILMS

DEVLOPEMENT
SFS, RUSA
	633.19 acres

	
	Gurugram
	5.345 acre
	00
	
	

	Class rooms
	228
	05
	
	233

	Laboratories
	217
	01
	
	217

	Seminar Halls
	31
	01
	
	32

	No. of important equipments purchased (≥ 1-0 lakh) during the current year.
	259
	03
	
	262

	Value of the equipment purchased during the year (Rs. in Lakhs)
	219.02
	105.52
	
	324.54

	Others
	02
	01
	
	03


4.2 Computerization of administration and library
	The University has its robust state-of-the-art campus network wrapped around OFC and wi-fi technologies to facilitate the students, research scholars, teachers and other staff members. Besides the central facility, majority of the departments have their own computer labs. Online forms and fee submission is there for admission to various programmes of the University. The official work in all the academic and administrative departments is on computers. The Central Library has been completely automated with the functions like library-acquisition system, cataloguing and classification, check-out check-in and serials controls. Also, Information KIOSKs are in place of accessing the online catalogue and other databases of the library.

Open Access System presents an environment for the Library users to have unhindered access to the learning resources, and inspires them to make use of library services. Application of RFID technology for self check-out and check-in with security gates has been implemented and the CCTV system for library security is in operation. Some departments have their separate libraries which are computerized and connected to the central library through internet. The air-conditioned Internet Lab of the Library sections of the Library having around 100 computer terminals provides access to e-journals and other e-resources. 




4.3   Library services:
	
	Existing (2016-17)
	Newly added (2017-18)
	Total

	
	No.
	Value
	No.
	Value
	No.
	Value

	Text/Reference Books
	358300
	139981013
	9731
	10999483
	368031
	150980496

	e-Books
	23624
	38692405
	1394
	10260662
	25018
	48953067

	Journals
	565
	9100000
	-89
	2400000
	476
	6700000

	e-Journals
	8026
	Through Inflibnet
	200
	240000
	14529
	Through Inflibnet

	Digital Database
	8
	3196784
	1
	520380
	9
	3886590

	CD & Video
	1351
	442222
	2
	Free 
	1353
	442222

	FedGate, Ezproxy, Turnitin
	3
	548050
	0
	0
	3
	630802


4.4 Technology up gradation (overall)
	
	Total Computers
	Computer Labs
	Internet
	Browsing Centres
	Computer Centres
	Office
	Depart-ments
	Others

	Existing
	1711
	43
	Yes
	04
	Yes
	41
	50
	20

	Added
	23
	01
	00
	00
	00
	00
	00
	00

	Total
	1734
	44
	Yes
	04
	Yes
	41
	50
	20


4.5 Computer, Internet access, training to teachers and students and any other programme for technology 
         upgradation (Networking, e-Governance etc.)
	The University has its Centralized Computer Centre equipped with state-of-the-art IT infrastructure to serve all types of University requirements. The University Computer Centre is accountable to management and monitoring the IT infrastructure of university. For instance, the Network infrastructure is managed, planned, monitored and if required troubleshooting done by the UCC. The changing requirements of various branches and departments of the University for Intercom telephony and network are managed and monitored by the UCC. IT Threats are managed by implementing antivirus, firewall and UTM policies. Campus wide networking throughout the campus with Wi-Fi facility has also been established through the UCC. Internet connectivity through NKN is available round the clock with well managed Bandwidth. A well equipped Datacenter has been established with Server virtualization – 11 Physical Servers hosting nearly 50 virtual servers (including Web, database and Active directory and various SAP servers). The University Computer Centre regularly organizes computer awareness programmes for the staff from time to time and facilitates analysis of research data. 

Not only the teaching staff or students but the ministerial staff of University Teaching Departments, Branch officials and colleges is also benefitted by the UCC as a number of training sessions were being organized to impart working knowledge of Student Life cycle Management module of SAP ERP system. Accounts Branch and Establishment Branch officers/officials were also imparted training on Finance and HcM Modules of SAP ERP. The infrastructure available in the Computer centre is open for use by faculty/ Research scholars and other staff members. The University administration also utilises resources of the Central Library of the University to organise various awareness and orientation /training programmes from time-to-time to sensitize and educate the library users to understand knowledge organisation of the library, know their privileges and acquire their skills to use Online Public Access Catalogue (OPAC), trace information sources and use e-resources.  Moreover, internet facility and CCTV surveillance is available at entrance of all the buildings. All hostels have secured round the clock Wi-Fi facility. Network security has been upgraded and includes drill down reporting and analysis appliance. 




4.6  Amount spent on maintenance in lakhs :              
           i)   ICT                  
         
          ii)  Campus Infrastructure and facilities
               
          
         iii) Equipments 

         
         iv) Others





Total :     
Criterion – V

5. Student Support and Progression
5.1 Contribution of IQAC in enhancing awareness about Student Support Services 

	On the recommendation of the IQAC, newly admitted students are acquainted with the academic and support services by the officers of the University including Librarian, Dean Student welfare, Proctor, Chief Wardens in the induction programmes organized at the department and university level. During the induction programme at the University level, the Vice-Chancellor addresses the students. The Librarian interact with the students and make the students aware of various support services such as online Journals, Books as well as providing the congenial environment in the library for students during their exam times. As well as the DSW motivates the students to participate in various extracurricular activities and the availing of the scholarships under the student welfare schemes of the university. Free wi-fi at hostels and on campus are the other support services for students which may help students make available the information and study material related to them. Students are encouraged to check the website which is updated regularly, notices are displayed on the respective notice boards as well as the digital display Boards located at key places of the university like Student Activity Centre, Student Information Centre, Library for the students regarding various activities. The University publishes its updated prospectus and handbooks annually. The information content is disseminated to students at the beginning of every academic year.
At the department level, the HoDs and IQAC Officers of concerned departments make the students aware of various facilities and support services available in the department. Students are encouraged to check the website which is updated regularly, notices are displayed on the respective notice boards as well as the digital display Boards located at key places of the university like Student Activity Centre, Student Information Centre, Library for the students regarding various activities. The teaching departments also conduct orientation sessions for enhancing awareness of the students whenever new initiatives are taken in their academic or other relevant professional interests. IQAC officers at department level liaison with the students of various departments, giving ideas and suggestions to enhance the quality of student life and to encourage their participation in meetings / sessions apart from collecting, analyzing and summarizing information of their respective departments as sought by the IQAC office from time to time. They play an active role in enhancing student involvement in the university activities and thus facilitate inclusive education.

Besides on suggestion of the IQAC, the PRO Cell of the University upload every information related to the students on the Facebook page of the University to make the students aware about the recent developments in all spheres of the University. 


5.2 Efforts made by the institution for tracking the progression 
	Feedback of the stake holders such as students, alumni, employers, teachers and Parent-Teacher meets; Constitution of various committees to monitor various programmes; University Alumni Association; Deputing IQAC officers at departmental level; Conducting academic and administrative audit are some strictly adhered formal methods that the University follows to track the progression.

Creating an academic environment suitable for student-centric learning which allows students to think, answer and ask questions is one of the main objective served by the feedback obtained from the stakeholders. The emphasis is on helping students acquire critical thinking skills, interpersonal communication skills, listening skills, problem solving skills, knowledge management skills, decision making and teamwork, all of which enable life-long learning. To provide students with a diversity of learning experiences, speakers are also invited from other institutions to interact with the students on topics in the curriculum. Tutorial classes to help the students to overcome their difficulties and for problem solving as well as to go deep into the subject are included in the formal teaching as per the UGC/AICTE/University guidelines.


5.3 (a) Total Number of students
	UG
	PG
	Ph. D.
	Others

	3587
	5530
	253
	429


      (b) No. of students outside the state            

    

      (c) No. of international student



	No.
	%

	5806
	59.25


	No.
	%

	3993
	40.74


     Men   
Women
	Last Year
	This Year

	General
	SC
	ST
	OBC
	Physically Challenged
	Total
	General
	SC
	ST
	OBC
	Physically Challenged
	Total

	2441
	883
	--
	974
	18
	4316
	2510
	852
	--
	933
	19
	4314


Demand and Dropout Ratio
	Name of the Department
	Demand Ratio
	Dropout %

	Bio-Chemistry
	1:6.72
	12.32%

	Bioinformatics
	1:1.3
	27%

	Botany
	1:16.84
	5.84%

	Centre for Bio-Technology
	1:4.4
	11.10%

	Chemistry
	1:28.89
	2.16%

	Commerce
	1:17.39
	24 %

	Computer Science & Applications
	1:3.78
	19.36%

	Economics
	1:5.96
	28 %

	Education
	1:4.20
	0%

	English
	1:2.51
	32.66%

	Environmental Science
	1:6.1
	11.03%

	Food Technology
	1:14.4
	10%

	Genetics
	1:26
	11.22%

	Geography
	1:7.8
	20.91%

	Hindi
	1:10
	14.12%

	History
	1:13.50
	26.67%

	IHTM
	1:1.5
	30.14%

	IMSAR
	1:5.5
	2.35%

	Journalism & Mass Communication
	1:6.8
	35.81%

	Law
	1:17.9
	22.19%

	Library Science
	1:4.3
	11.10%

	Mathematics
	1:6.1
	29.95%

	Medical Bio-Technology
	1:0.67
	12%

	Microbiology
	1:11.2
	3.16%

	Defence & Strategic Studies
	1:2.12
	34%

	Music
	1:2.8
	31.75%

	Pharmaceutical Science
	1:11.17
	2.76%

	Physical Education
	1:5.9
	12.66%

	Physics
	1:35.12
	13.83%

	Political Science
	1:8.84
	33.84%

	Psychology
	1:5.7
	18.5%

	Public Administration 
	1:2.98
	52.8%

	Sanskrit
	1:2.16
	31.43%

	Sociology
	1:7.82
	23.35%

	Statistics
	1:5.55
	28%

	UIET
	-
	-

	UILMS
	1:1.34
	10.34%

	Visual Arts
	1:1.76
	0%

	Zoology
	1:28
	18%


5.4 Details of student support mechanism for coaching for competitive examinations (If any)
	University Centre for Competitive Examinations to prepare the students of the University for competing in various job related examinations is there in the University where experts from relevant areas are invited to deliver special lectures. The Centre is equipped with:

· Relevant books and resource material.

· National newspaper/magazines.
· Fully furnished AC class room and library.

Apart from, Youth Centre for Skill development under Dean Students Welfare provides coaching/guidance for personality development, soft skills and pre-SSB training to the students to help them better perform in their career building.



 No. of students beneficiaries




5.5 No. of students qualified in these examinations 

       NET                      SET/SLET                GATE                      CAT     

   IAS/IPS etc                    State PSC                      UPSC                       Others    
5.6 Details of student counselling and career guidance
	The Career Counselling and Placement Cell (CC & PC) of the University headed by a senior teacher as Director (CC&PC) and a coordination committee with one faculty as a coordinator from each department has been established in the University. It facilitates dissemination of the career-related information and identifies the specific placement needs of the students of each department. Throughout the year, it organizes extension lectures, seminars, workshops, etc. for counselling the students about their career. A number of Experts specialized in their fields are 
invited to help students to improve their communication skills, writing skills, aptitude, reasoning, group discussion, interview skills, etc. The students are prepared to compete in the job market and get placements in reputed national and multinational companies and public sector undertakings. 

Various activities performed by the CC & PC for the session 2017-18 are provided at Annexure IV
Moreover, to help the students in their educational and vocational planning endeavours, and also to seek employment and training opportunities for them, the University Employment Information and Guidance Bureau, a unit of the State Government, is located on the University campus.
Besides, in most of the teaching departments which are running professional courses, there are placement committees which look after the placement and counselling needs of the students of their respective departments. One Training and Placement Officer, specifically for the University Institute of Engineering and Technology is there not only to facilitate placement of the students of professional courses, but also rendering counselling services to them. 

The University also has the University Centre for Competitive Examinations (UCCE) and Youth Centre for Skill Development to provide guidance to the students for various competitive examinations. The Youth Centre for Skill Development provides guidance, especially for SSB, through pre-SSB training to the students.

To prepare students for interviews and better performance in all placement related activities, efforts are being made at the level of each department in synchronization with CC & PC.

Further, to make registration of the alumni more easy and convenient, an ‘Online Google registration form’ was developed and a link of the same is also being sent to the alumni through various communication and social media. 

The expertise and resources of the alumni are being utilized in skill development, imparting training and career placement to help and support the students of the university. The university has taken initiative to involve distinguished alumni working in Industry/ Corporate sectors / Research institutes by making provisions to include them as members of various bodies of the university. Recently, two distinguished alumni have been nominated in different departments as members of the various Boards of Studies (both in UGBOS and PGBOS) to design the syllabi and curricula as per the need of the industry/ market. Moreover, an alumnus is also nominated in the ‘Quality Advisory Council’ of the university. 

Made efforts for the establishment of a full-fledged department for the alumni in the university, i.e. ‘Department of Alumni Relations,’ for the welfare of students, alumni and the university as a whole besides to provide them a recognized platform in the university and to effectively discharge the alumni related activities. As a result, the Department of Alumni Relations’ has now been established /created in the university on 13/09/17.
Further, to enhance the participation/contribution of the alumni in the university an alumni meet was organized on 15.4.2018.  Recently, the alumni have also contributed to the ‘MDU Alumni Corpus Fund’ of the university that has been created for the welfare of alumni, students and the University as a whole. The Alumni meets/Alumni-student interaction programs were organized at the departmental level also. The alumni were also invited to deliver talks by some of the departments.


              No. of students benefitted
5.7 Details of campus placement

	On campus
	Off Campus

	Number of Organizations Visited
	Number of Students Participated
	Number of Students Placed
	Number of Students Placed

	55
	1168
	98
	896


5.8 Details of gender sensitization programmes

	Apart from the Women Study Centre, the University has a Statutory Committee to Check the Menace of Sexual Harassment and Violence against Women at Workplace (SCSHVW). Some of the gender sensitization programmes organised by the Centre and the Committee during the session are:

SCSHVW

· One day workshop regarding Issues in collaboration with women police station, Rohtak was organized on 10.11.2017 in girls hostel, M.D. University, Rohtak. More than 100 students participated in this event.

· One day workshop on “Women safety and gender sensitization at workplace” was held on 22.03.2018. More than 150 students from various departments/colleges and teaching/non-teaching staff participated in this event. In this event various competitive activities like Poster/Painting/Slogan/Collage making/Declamation competition were organized.




5.9 Students Activities

      5.9.1     No. of students participated in Sports, Games and other events

                   State/ University level                    National level                     International level
No. of students participated in cultural events

                   State/ University level                    National level                     International level

5.9.2      No. of medals /awards won by students in Sports, Games and other events

     Sports  :  State/ University level                    National level                     International level


     Cultural: State/ University level                    National level                     International level

5.10 Scholarships and Financial Support

	
	Number of

students
	Amount (in lakhs)

	Financial support from institution 
	158
	161.2

	Financial support from government
	457
	1371.4

	Financial support from other sources
	16
	24.0

	Number of students who received International/ National recognitions
	-
	-


5.11    Student organised / initiatives 

Fairs         : State/ University level                    National level                     International level

Exhibition: State/ University level                    National level                     International level


5.12    No. of social initiatives undertaken by the students 
5.13 Major grievances of students (if any) redressed: 
	As such no major grievances of the students emerged on the surface, however, the University has sound provisions to handle the grievances, if any. Some of them are:

· The prospectus of the University gives clear guidance to students about admission and completion requirements for all programmes, the fee-structure and refund policies, financial aid, student support services and students entitlements.

· Teachers/committees at departmental level also regularly interact with the students and solve their grievances.

· The University offers competent academic counselling and placement services to its students.

· To address day-to-day problems of the students and stake-holders, the contact details of various branches of the University are available on the Website of the University where the students can register their grievances. The students and other stakeholders need not come to Rohtak unless their physical presence is required.

· The University promptly attends to the general grievances and women’s grievances through committees/well established centres.


Criterion – VI 
6.  Governance, Leadership and Management

6.1 State the Vision and Mission of the institution
	VISION: The University aspires to be a leading 'transformative learning community' recognized world-wide for excellence in teaching, research and service and as a catalyst for intellectual, social, cultural and economic development.  
MISSION: The University is committed to transform lives and serve the society through pursuit of excellence in teaching, innovation, lifelong learning, cultural enrichment and outreach services. 


6.2 Does the Institution has a management Information System 
	Yes.

Custom built ERP for Pre- Exam Accounts and HRM is being used. We have started implementing Student Life cycle Management system, Finance and HRM Modules of SAP ERP. Major part of student life cycle upto Pre-Exam has been migrated to SAP system.


6.3 Quality improvement strategies adopted by the institution for each of the following:
6.3.1   Curriculum Development 
	Choice based Credit System was properly implemented for all the 2-Year and 3-Year PG programmes. Scheme and syllabi of M. Phil Programme/Ph.D. Course work was revised as per UGC guidelines and implemented properly in session 2017-18 addressing all the shortcomings. 


6.3.2   Teaching and Learning
	Very participative approach is taken up by the learned faculty members in the University to provide activity-based learning to not only the students of various professional and technical programmes but traditional one also.  Major focus is on activities like quizzes, power point presentations, management games, simulated learning, audio visual aids, industrial visits, etc. in the student learning process. All the departments organise various events/activities/programmes such as extension lectures, workshops and extension activities for providing students intensive training and information in specific areas. Teaching mode is primarily through lecture/practical and group discussion. Teaching aids include LCD/LED projectors and computers. Tutorial classes and interactive sessions between teachers and students are also held. In order to make teaching learning process interactive, effective and collaborative, some faculty members engage students in active instructional strategies. Various innovative strategies being used for active learning are pedagogical analysis, individual projects, use of ICT techniques and communicative skills. Moot courts and Legal Aid Clinics are used for Law students. This all is possibly because of the well qualified and competent teachers in all the University Teaching Departments.


6.3.3   Examination and Evaluation
	The University has certain standard mechanisms for the examination and evaluation system and strictly follow the norms of the system. For instance, all teaching departments through their Board of studies prepare and recommend the panel comprising external examiners from outside the university and some internal examiners for paper setting of the theoretical component. The Controller of Examinations appoints the examiners out of this panel. Similarly, majority of the examiners for practical component are invited from outside the university to assess the students. Student’s performance is evaluated throughout the Semester by both internal and external evaluations with weightage of 20 per cent and 80 per cent, respectively and carried out in a fair manner. Internal evaluation comprises Credit Seminars, Assignments, attendance of the student and written examination followed by semester end external theory and practical examinations. Both internal and external assessment is done individually for each paper.
For evaluation of answer books, the University creates various evaluation Centres in affiliated colleges and University Teaching Departments under the supervision of concerned Principals and Heads of the department. The University implemented Bar Coding system in 2014-15 and that has been going on successfully. In the session 2017-18, 10-point grading system has been implemented for 2-year and 3-year PG programmes in awarding the grades and CGPA under the credit based semester system.



 6.3.4   Research and Development
	Research and Development has always been the main concern for the University and has always encouraged the teaching faculty to be actively involved in research activities as evident from the information provided in Criterion III.

To gain individual research projects and to publish research papers in refereed Journals indexed in reputed databases including WoS/Scopus/Pub Med/ICI, faculty members are motivated. University research scholarship on merit basis is being offered in each of its departments. The University has much concern about the research ethics and plagiarism and so has obtained turnitin software in  the Central Library of the University and has made it mandatory to check plagiarism of all Ph.D theses prior to submission in all the teaching departments of the University.


6.3.5   Library, ICT and physical infrastructure / instrumentation
	The University has carved out a highly conducive and enabling academic environ with its Vivekananda Library, named after the great social reformer Swami Vivekananda to provide support for the academic and research pursuits, and acts as a repository of knowledge. 

The library has a rich collection of knowledge resources -  3,68,031 volumes of books, 16,463 theses, and 54,797 bound volumes of journals. Besides, 400 Indian and 76 foreign journals are subscribed in print form. Online access is provided to SCOPUS, Emerald Management Plus, Manupatra, four CMIE databases, MLA International Bibliography and 14,529 e-journals through J-Gate Plus.

Housed in a modern spacious 3-storeyed building with 84,000 sq.ft. carpet area and a seating capacity of 963 with another 14000 sq. ft. carpet area and 315 reading seats in its five off-shoots – IMSAR Library, UIET Library, Maths Library, Law Library and IHTM Library. The Vivekananda Library has a separate Archives Section where the Ph.D. and M.Phil. theses produced in the University are stacked with restricted access to information seekers to limit the scope of plagiarism. An air-conditioned Reading Hall with a seating capacity for 250 readers remains open 24X7 throughout the year, with a large number of readers thronging around all the time in search of a seat inside.
All the functions of the library-acquisition system, cataloguing and classification, check-out check-in and serials controls have been automated. Information KIOSKs are in place of accessing the online catalogue and other databases of the library. The air-conditioned Internet Lab of the Library sections of the Library having 80 Internet connected computer terminals with 1Gbps bandwidth connectivity, provides access to e-journals and other e-resources. Application of RFID technology for self check-out check-in with security gates has been implemented and the CCTV system for library security is in operation. Some departments have their separate libraries which are computerized and connected to the central library through internet. Open Access System in vogue in the Library presents an environment for the Library users to have unhindered access to the learning resources, and inspires them to make use of library services.

ICT and Physical Infrastructure/Instrumentation

The University has a robust state-of-the-art Campus Network. It is wrapped around OFC and wi-fi technologies. All the departments/offices/hostels are linked to the Campus Network. The University has a Computer Centre for the benefit of students, research scholars, teachers and other staff. The Computer Centre conducts computer awareness programmes for the staff from time to time and facilitates analysis of research data of the research scholars. Besides the central facility, majority of the departments have their own computer labs. Remote access for Library e-Resources. Server and Storage Infrastructure expanded to serve SAP system under MS System Centre Virtulization. University core computer network infrastructure is being upgraded to 10G. Core switch NAXUS 9508 purchased. Video Surveillance infrastructure is also being expended. New Datacentre room is being renovated to accommodate expanded infrastructure.
The University campus, spread over an area of 627.845 acres, is well laid with state-of the-art buildings and magnificent road network, presents a spectacle of harmony in architecture and natural beauty. Educational and research programmes are offered through its 38 departments. There are as many as 12 Teaching Blocks, 19 Hostels, an elegant Vivekananda Library with 6 off-shoots, the majestic Tagore Auditorium with a seating capacity of 1850 and equipped with modern gadgetry and amenities, spectacular Students Activity Centre, Campus School, Health Centre, Faculty House, Community Centre, Modern Printing Press, Canteens, Shopping Complex and an Administrative Block. About 550 residential units are available for the faculty members and non-teaching staff. There is a very robust Campus Wide Network – an amalgam of cable and wi-fi technologies, with1 Gbps internet connectivity. A serene ‘Yajanshala’ addresses the spiritual and health needs of the campus community. Branches of State Bank of India, Punjab National Bank and Central Co-operative Bank are the other facilities available on the Campus. Besides, the University runs six programmes through Satellite Institute, University Institute of Law & Management Studies (UILMS), Gurgaon. About 263 Institutions/Colleges of General Education, Engineering, Technology, Computer Sciences and Management Sciences located in 7districts of the State are affiliated to this University.

The University provides residential accommodation on the campus to over 4000 students in its 19 hostels – Ten for girls and nine for boys. Maintenance of salubrious and caring environment in the hostel complexes and provision of hygienic food at reasonable charges always remains the endeavour of the university authorities. Mess in each hostel is run by the residents on cooperative basis. Each hostel has facilities for indoor games, recreation, STD, and canteen. Some hostels have been provided Wi-Fi internet connectivity, while extension of this facility to other hostels is in the offing. There is a Cyber Café with 30 PCs in the Girls’ Hostels complex. Besides internet surfing, it has facilities for computer printing, typing, photocopying service packed eatables, cold drinks, and coffee.
The University has a Holiday Home at Dhanacholi in Nainital district of Uttarakhand where the students are encouraged to go for trekking and other youth creativities. The Engineering Cell ensures uninterrupted water and power supplies. Most of the teaching blocks and the library have a generator set each to overcome the problem of electricity failure. With an eco-friendly campus as motto, thousands of saplings have been planted on the campus. In a year’s time, the campus will teem with lush green trees accompanied by soothing landscape. The University has a nursery, a rose garden, a botanical garden, and a garden for medicinal plants. Master Plan, indicating campus area and locations of buildings.

The University has created excellent infrastructure including an ultra modern Gymnasium Hall for all indoor activities, a Swimming Pool of international standard, Squash Court, Boxing Ring, Wrestling Hall, Tennis Courts, Basketball Courts, and a sprawling sports complex having all playfields. The synthetic Athletics Track and Astroturf Hockey ground are imminent.

The University has a good Instrumentation facility which promotes the interdisciplinary research and teaching among different faculties of the university. This facility also strengthens the course curricula of the undergraduate, master's and doctorate level students. 


6.3.6   Human Resource Management
	· The University has a well structure regulatory mechanism to take care the services of its employees and those have been named as the University Act and Statutes. 

· Executive Council of the University is the supreme authority to grant different types of benefits and promotions to the employees and to take disciplinary action, if required. 

· If required for the smooth functioning, better maintenance and as a part of economising measures some works are outsourced as job work and some of the ancillary services of the University like cleaning have been outsourced through an open bidding system.

· The University has well-defined procedural and Competent Authority structures (hierarchical) to grant various kinds of permissions.




6.3.7   Faculty and Staff recruitment

	As per the qualifications and eligibility conditions laid down by UGC and Haryana Government, faculty and staff recruitment is done following an established and transparent process. Apart from regular faculty members, visiting/guest faculty are engaged in transparent manner as a time gap arrangement till the regular appointments are made.


6.3.8   Industry Interaction / Collaboration
	The University has special focus on the academia industry interaction/ liaison/ collaboration for which it continuously strives through its various Cells such as Information and Guidance Bureau or the Career Counselling and Placement Cell to continuously liaison with industry for the benefit of those in search of employment. The representatives of the University invite eminent industrialists, HR personnel and eminent persons in different fields for delivering lectures to help students in getting the latest market requirements and trends in the job market. The advice on curriculum development is also obtained from industry experts through their participation in formal discussions as members of various academic bodies. Besides, informal feedback is collected from corporate executives through informal discussions, meetings, invited talks, seminars, conferences, and especially from private enterprises during their visit for talent search in the teaching departments running professional/ vocational courses. These efforts are further supplemented in different ways by the individual departments/institutions.
The students of various departments including IMSAR, Department of Psychology, University Institute of Engg & Technology (UIET), Computer Science & Applications, did their training/Internship from various industries. Industry persons were invited in Seminars/workshops by some departments to have direct interaction. UIET renewed its MOU with LPS Bossard. Industry interaction is a regular activity organised by Training and Placement Cell of IMSAR. Some of the Alumni, who belong to industries, are the members of board of studies of some of the departments of the University. Besides, in collaboration with Ministry of Earth Sciences and an Air Monitoring Station in collaboration with Haryana Pollution Control Board, the Department of Environmental Science is having Sky Radiometer in the University campus. Department of Bioinformatics had collaboration with Punjab University Chandigarh and Department of Pharmaceutical Sciences of M.D. University, Rohtak. The students of Law visited the courts and Law firms for practical exposure.

At the end of the session 2017-18, the University has bagged the following MoUs: 

1.    MoU with Indian Institution of Human Rights 

2.    MoU with DRDO New Delhi. 

3.    MoU with Mission 10X Wipro Tech. India  

4.    MoU with Research Inst. of Humanity Nature Kyoto Japan  

5.    MoU with Centre Electronic Engg. Inst. Pilani  

6.    MoU with NIMR New Delhi 

7.    MoU with American Inst. Of Indian Studies  

8.    MoU with N.R.D.C 

9.    MoU with LPS 

10.   MoU with CSIR Inst. Of Geonomics & Integration Biology  

11.   MoU with Universidad Politecnica De. Valencia   

12.   MoU with Deeduk University Korea  

13.   MoU with UPV Spain  

14.   MoU with ISLES International Europe Union Belgium  

15.   MoU with James Cook University  

16.   MoU with GVF        

17.   MoU with MASSSA CHUSETTS AMHERST USA 

18.   MoU with NSDC     

19.   MoU with Health Science University    

20.   MoU with Indian Institute of Pesticide Formulation Technology (IPFT), Gurugram 

21.   MoA between MDU and LPS Ltd. 

22.   MoU between Haryana Institute of Rural Development, Nilokheri and MDU, Rohtak 

23.   MoU between India and Bhutan regarding Higher Education 

The University has an Information and Guidance Bureau to continuously liaison with industry for the benefit of those in search of employment. Career Counselling and Placement Cell established by the University invited eminent industrialists, HR personnel and eminent persons in different fields for delivering lectures to help students in getting the latest market requirements and trends in the job market. The advice on curriculum development is also obtained from industry experts through their participation in formal discussions as members of various academic bodies. Besides, informal feedback is collected from corporate executives through informal discussions, meetings, invited talks, seminars, conferences, and especially from private enterprises during their visit for talent search in the teaching departments running professional/ vocational courses. 

These efforts are further supplemented in different ways by the individual departments/institutions. The students of various departments including Department of Psychology, University Institute of Engg & Technology (UIET), Computer Science & Applications,  did their training/Internship from various industries. Industry persons were invited in Seminars/workshops by some departments to have direct interaction. UIET renewed its MOU with LPS Bossard. Industry interaction is a regular activity organised by Training and Placement Cell of IMSAR. Some of the Alumni, who belong to industries, are the members of board of studies of some of the departments of the University.

In collaboration with Ministry of Earth Sciences and an Air Monitoring Station in collaboration with Haryana Pollution Control Board, the Department of Environmental Science is having Sky Radiometer in the University campus.

Department of Bioinformatics had collaboration with Punjab University Chandigarh and Department of Pharmaceutical Sciences of M.D. University, Rohtak. The students of Law visited the courts and Law firms for practical exposure.


6.3.9   Admission of Students
	For the session 2017-18, the admission to M. Phil and Ph.D. programmes were made on the basis of entrance tests. For other programmes running in the departments of the University, the admissions were made on the basis of entrance test for about 50 per cent of the programmes and on the basis of Academic Merit in qualifying examination for the other programmes.


	Teaching
	 31

	Non teaching
	29

	Students
	24


6.4 Welfare schemes for

	Sr. No.
	Teaching 
	Non-teaching 
	Student

	1
	University Health Centre
	University Health Centre
	University Health Centre

	2
	Drinking Water
	Drinking Water
	Drinking Water

	3
	Bus Facility
	Bus Facility
	Bus Facility

	4
	24x7 Wifi
	24x7 Wifi
	24x7 Wifi

	5
	Banks
	Banks
	Banks

	6
	Post Office
	Post Office
	Post Office

	7
	Shopping Complex
	Shopping Complex
	Shopping Complex

	8
	Swimming Pool
	Swimming Pool
	Swimming  Pool

	9
	Multipurpose Gym & Other Sports Facilities
	Multipurpose Gym & Other Sports Facilities
	Multipurpose Gym & Other Sports Facilities

	10
	Canteen Facilities
	Canteen Facilities
	Canteen Facilities

	11
	Residential Accommodation 
	Residual Accommodation 
	Hostels

	12
	Provident Fund
	Provident Fund
	Scholarships

	13
	Gratuity
	Gratuity
	Earn While You Learn

	14
	Vehicle Loan
	Vehicle Loan 
	Pollution free Vehicles

	15
	Children Education Allowance
	Children Education Allowance
	Fee Concession

	16
	Fund for Minor Research Projects
	Festival Loan
	Research Scholarship

	17
	Medical Reimbursement
	Medical Reimbursement
	University Centre for Competitive exam

	18
	House Building Loan
	House Building Loan
	Career Counseling Cell

	19
	Teacher Welfare Fund
	Wheat Loan
	Placement Cell

	20
	Campus School
	Campus School
	Employment Office

	21
	Pension Benefits
	Pension Benefits
	Help Desks for students during admission days

	22
	Community Centre
	Community Centre
	Cultural Facilities

	23
	Faculty House
	Faculty House
	Transit Hostels

	24
	Earned Leave
	Earned Leave
	Student Activity Centre

	25
	Child Care Leave for Ladies
	Child Care Leave for Ladies
	

	26
	Creche
	Creche
	

	27
	Women Cell
	Women Cell
	

	28
	Maternity Leave
	Maternity Leave
	

	29
	Employee Benevolent Fund
	Employee Benevolent Fund
	

	30
	Teachers' Club
	
	

	31
	Financial Assistance for Conferences
	
	



6.5 Total corpus fund generated during 2017-18
6.6 Whether annual financial audit has been done 
    Yes                No     
6.7 Whether Academic and Administrative Audit (AAA) has been done? 

	Audit Type
	External
	Internal

	
	Yes/No
	Agency
	Yes/No
	Authority

	Academic
	Yes
	Committees comprising Dean of the concerned Faculty and two outside experts.
	Yes
	i) Dean of the   Concerned Faculty

ii) Various bodies such as DRC, PG Board of Studies and Academic Council.

	Administrative
	Yes
	Financial pre/post audit is a regular phenomenon done by the Auditors appointed by the State Government. 
	Yes
	Other than finance, audit is done by the Registrar in various administrative branches/departments of the University from time to time.


6.8 Does the University/ Autonomous College declares results within 30 days?  

For UG Programmes
   Yes                No           


For PG Programmes
   Yes                No           
6.9 What efforts are made by the University/ Autonomous College for Examination Reforms?

	Some of the key reforms implemented by the University are:

· Bar coding system is being used for evaluation of Answer books.

· The examination branch ensures the well in time declaration of results of all the examinations which are conducted as per schedule already notified in beginning of the session in every academic year.

· The entire data related to the examinations including the admit cards for the students is submitted online by the departments and the colleges. 

· There is custom built ERP for Pre-Examination. 

· Accounts and HRM is being used. 

· Student Life Cycle Management system, Finance and HRM Modules of SAP ERP are being implemented.


6.10 What efforts are made by the University to promote autonomy in the affiliated/constituent colleges?
	For grant of ‘autonomous status’ to a college/institute, the university has an independent ordinance wherein necessary guidelines have been laid down. The college/institute submits an application for the grant of ‘autonomous status’. If the applicant college/institute meets all the requirements prescribed in the ordinance and other rules/regulations approved by it from time to time, then the Executive Council approves the grant of autonomous status to the college/institute. The university confers the ‘autonomous status’ upon the college/institute, only after concurrence of the State Government.


6.11 Activities and support from the Alumni Association
	There is a strong Alumni base at the University as well as its departments level. The University, in general, and departments, in particular, hold Alumni Meets annually where the Alumni provide the career tips to the students and share the industry requirements with the teachers of the University. Alumni not only address their queries but also help students in many other ways including tips regarding placement of students, career counseling. Interaction with the Alumni help the students prepare them as per the demand in the job market. The University considering the significance of the Alumni for the betterment of the students is extending facilities by providing the Alumni, Students and Teachers a bigger platform to interact and seek suggestions for improvement in almost all parts of academic environment. Election of MDU Alumni Association are also conducted in every three years to strengthen the Alumni Association.
In the session 2017-18, the University Alumni Meet was held on 15 April, 2018. The Alumni meets/Alumni-student interaction programs were organized at the departmental level also. The alumni were also invited to deliver talks by some of the departments.



6.12 Activities and support from the Parent – Teacher Association
	All the teaching departments have to conduct annually the Parent-Teacher meet where parents visit the departments to obtain feedback about their wards and the department seek their inputs and suggestions. Teachers also contact parents of some students from time to time, if need felt. Inputs of the parents regarding teaching, examination, and general administration are taken seriously by the departments to enhance the quality of teaching and learning in the Department. The input of these meets is finally sent to the IQAC by each department and overall compiled information is placed before the Quality Advisory Council for further necessary action in regard to the quality improvement of academics as well as administrative facilities of the University.




6.13 Development programmes for support staff
At the level of the University as well as its teaching departments, many initiatives are taken regularly by organizing programmes to sustain eco-friendly campus. Some of them are:

· Installation of Solar panels 

· Plantation

· Promoting electronic mail system to reduce paper usage

· Cutting down electricity consumption by its minimum use and putting off the lights and electrical appliances when not in use

· Awareness campaign regarding carbon neutrality

· Slogan writing, poster making, painting competition

Criterion – VII 
7. Innovations and Best Practices

7.1  Innovations introduced during this academic year which have created a positive impact on the      

       functioning of the institution. Give details.
In order to improve the functioning and to cater to the different needs of particularly the students as well as other stakeholders, the University periodically introduces new and innovative actions. During this academic year 2017-18, the innovations introduced include the following:

· Various teaching departments in the university organized orientation/induction programme for all the newly admitted students before the actual commencement of teaching programme which helped the faculty members in understanding the knowledge base and skills of the students for monitoring their future progress.

· Implemented CBCS for all the 2-Year and 3-Year PG programmes running in the university teaching departments and its affiliated colleges.

· Department of Bio-Chemistry offers a research base dissertation programme which nurtures their scientific research capabilities. Various seminars enable the students to develop their interactive and presentations skills.  All these unique approaches enrich the students with scientific and communication skills.
· Extension lecturers and workshops were organised by various departments on technical and soft skills to make the students aware towards latest trend in the IT Industry".
· The teaching staff in the University is continuously motivated for the use of internet, journals, participation in seminars, conferences, workshops, refresher courses and orientation programmes.

· Students in the University are mixture of fast, medium and slow learners. Various departments of the University use their own ways to focus on the slow learners to make them competent in such a way so that they may feel comfortable attending the classes with the fast learners.

· Professional and technical departments like IMSAR, IHTM, UIET, Computer Science & Applications have developed industry relevant curricula and focus on theme based and activity based learning, live practicals and student field tour.
· The Department of Law organises various programmes for students to provide them a platform for showing their capabilities like debating, moot court, declamatory etc.

7.2  Provide the Action Taken Report (ATR) based on the plan of action decided upon at  the         

       beginning of the year 

	· CBCS was implemented and monitored for all the 2-Year and 3-Year PG Programmes in the University Teaching Departments and its affiliated colleges.
· The construction of Central Instrumentation Laboratory was started which is expected to to be started in mid 2019. 
· Various departments organised international as well as National level seminars/workshops/conferences
· Organised educational tours and various events like quiz contests, poster making and declamation contests, extension lectures.

· Sufficient number of major/minor projects were sanctioned to various departments of the University.

· Various social awareness programmes were organised by different departments/offices like University Youth Red Cross, University Outreach Program, National Service Scheme (NSS), Centre For Haryana Studies, Women Study Centre etc. 

· The University organised Alumni Meet on 15-04-2018 and alumni from all parts of the country participated in the meet. The alumni database strengthened in the session. 

· Promotions of teachers under CAS were made without any delay.

· Obtained and analysed feedback from the stakeholders and the same was sent to the concerned quarters for their corrective measures to improve teaching learning process.
· The teachers and research scholars are publishing their papers in refereed Journals indexed in reputed databases including WoS/Scopus/Pub Med/ICI.
· Teaching Posts were advertised for appointing regular faculty.


7.3 Give two Best Practices of the institution
	1.  Impetus on Research output

Goals
· To motivate faculty members who are involved in active research for protection of intellectual property rights and research output. 

· To spread awareness about various aspects of protection of intellectual property rights. 

· To design societal value based research projects. 
The Context
To generate interest among researchers for research output as per need of the society and as per mandate of the Govt. 
The Practice

The University adopts mechanisms to promote research in various ways and means. But it was felt that there a need to sensitise faculty members and other researchers of University to focus on research output. For that a series of programs initiatives were taken like,

1. Increase in the seed money amount given by the University from Rs. 20,000 to 50,000.
2. IPR cell was formulated and implemented. Through this cell, a series of seminars and workshops were conducted in different departments to sensitise researchers of the University for IPR issues. A well laid down IPR policy was implemented to help the researchers to secure patents etc. 
3. Research promotion policy was also formulated and implemented to attract researchers for more research output. Various incentives were designed for good researchers. 
4. Code of ethics was also formulated and implemented to sensitise researchers for the concerned issues.
1. Evidence of Success:
The researchers of the overwhelmingly welcomed the implementation of IPR and research promotion policies. Various applications were submitted in IPR cell to secure patents. Researchers were more keen to undertake societal based projects and quality of publications were improved this year. 

Problems encountered and resources required
Research funding was a major concern to achieve good results. To fill the gap, the researchers were motivated to submit more projects to the Govt agencies to generate sufficient amount of funds. 


	2.  Eco friendly approach 
Goals
To generate the concern among the students and staff of the University for environment friendly approaches. 

The Context
To adopt eco friendly approaches to keep the environment safe and secure for future. 
The Practice

A number of activities were initiated in this direction:

1. Environment sustainability management cell was formulated and implemented. Through which a number of programs, awareness programs and discussions were held to sensitise the concern about protection of good environment.

2. E waste, solid waste, biological waste management systems in the university were initiated. 

3. 3.        Solar panels in the University were installed. 
Evidence of Success:
There was a substantial improvement in the concern about environment among the students and staff of the University. The campus looked and made more eco-friendly. 
Problems encountered and resources required
A lot more to in this direction. Efforts for protection of environment is a continuous process. Still, ban of plastics in the campus need to be implemented. Pollution by motor vehicles is also need to be controlled. 


7.4 Contribution to environmental awareness / protection

Under CBCS, open elective courses “Environmental Issues” and “Disaster Management” were offered to the students and sufficiently good number of students opted these papers. It is compulsory for every student of 5-Year Integrated programmes to study and qualify the course on Environmental Sciences. Plantation is done by Engineering branch and all other departments of the University from time to time. Students are encouraged to plant more trees and keep the environment clean. Solar plant was installed. In addition to the above, various departments of the University contributed a lot to environmental awareness/protection by organising/adopting the following activities/practices also:
· Spreaded awareness among students through presentations and classrooms.

· Papers of Environmental Chemistry/Environmental studies been taught in curriculum.

· The students were sensitised of their role and responsibility toward environment. Water wastage and electricity consumption are minimised in the department. The students have pledges to make an effort to keep their campus clean.

· Environmental awareness/protection campaigns were organized.

· Bio safety and animal ethics committee take care of issues related to environmental protection.

· E waste disposal and chemical waste disposal mechanisms are practised. 


7.5  Whether environmental audit was conducted?         Yes                 No          

 7.6  SWOT analysis of the University
Strengths

1. Green and environment friendly, Wi-Fi enabled 622 acres campus with modernized physical facilities 

2. World class well stocked library with 24 X 7 reading facility
3. International standards sports facilities nurturing Olympian, Asian and Commonwealth Games medalists 

4. 24x7 video surveillance to ensure safer workplace 

5. Well nurtured research ecosystem for quality research and IPR generation
6. Active engagement in outreach activities

7. Good research funding from sponsored research projects and in house schemes

8. Diversity of academic programmes with well-defined Programme outcomes and Course outcomes 

9. Value added programmes and courses to impart life skills

10. Experienced, qualified and research - oriented faculty 

11. E-governance in all the areas of operation including online student management system, effective, quick and unbiased examination system

12. Transparent system for student’s admission adhering government guidelines 
13. Quality students with diverse background, good pass percentage and minimal dropout rate
14. Conducive, student centric, ragging free and supportive environment 

15. Well established financial support system for students in terms of various government/non-government scholarships/fellowships schemes

16. Effective grievance redressal system.

17. Capabilities enhancement of students though CCPC, UCCE, Youth centre for skill development

18. Effective leadership in tune with the vision, mission and core values of the University.

19. Decentralized, participative management maintaining transparency in financial, academic, administrative and auxiliary functions

20. Good number of welfare measures for teaching and non-teaching staff

21. Practice of promoting university, national and human values along with communal/social cohesion and national integration

Weaknesses

22. Limited industry academia interactions 

23. Deficiency in foreign / foreign qualified / industry experienced faculty

24. Shortage of teaching staff in some specialized domains.

25. Weak foreign - domestic  student ratio  

26. Weak consultancy and industrial funding

27. Lack of global exposure to the students

28. Limited funds/grants received from non-government bodies/individuals for the purpose other than research

Opportunities

29. Potential to become global university

30. Sponsored research projects from non-government funding agencies/industries. 

31. Students and teachers exchange programmes with foreign universities.

32. Good opportunities for University–Industry interactions for collaborative & sponsored research, consultancy services, IPR generation and technology transfer

33. More MoUs with top ranked Universities and research institutions

34. Utilization of the Alumni base for development of the University, placements of the students and resource generation. 
35. Strategic tie-ups with corporate sector and apex industrial associations 
36. Scope of attracting foreign students 
37. Enhancement of placement activities
38. Hosting international sports events
Challenges

39. Meeting the quality standards of Industries to develop an effective industry academic interaction 

40. Attracting and retaining foreign students and faculty

41. Growth of private sector as providers of education, challenge from new private universities with modern infrastructure. 

42. Competing with Foreign Universities in India

43. Coping up with ever-increasing aspirations of the students and other stakeholders

44. Strengthening the soft skills to improve carrier prospects of all students
8. Plans of Institution for next year

	· To strengthen the IQAC activities at department level, a three-member IQAC unit headed by one senior professor will be created. The unit will provide the requisite information of the individual department and also present the same before the QAC of the University, if needed.

· To conduct administrative audit of the major units of the University.

· To establish more Chairs for promoting research in specific domains.

· To recommend more flexibility in the rules of professional consultancies

· To organise Seminars/Conferences/Workshops/Extension Lectures

· To organise educational tours for the students

· To bring more research projects from different funding agencies

· To organise Social Awareness Programmes

· To conduct outreach programmes for contribution to the society
· To organise Alumni Meets
· To strengthen Alumni database and Corpus fund. The Department of Alumni Relations will be created for the purpose.
· To construct the exclusive building for the Central Instrumentation Laboratory and strengthening in terms of equipment.

· To appoint permanent faculty against the sanctioned posts and to start the process for promotion of the existing staff as soon as they become eligible and apply for the same.
· To enter into more MoUs with Industries/organisations in India and abroad.



	Prof. Munish Garg  
	Prof. Gulshan Taneja
	Prof. Rajbir Singh

Vice-Chancellor        

	
	
	

	Signature of the Additional Director, IQAC
	Signature of the Director, IQAC
	  Signature of the Chairperson, IQAC


Annexure-I
Academic Calendar of the University for the Session 2017-18
NOTIFICATION
TERMS AND VACATION 2017-18
FOR UNDER –GRADUATE COURSES (ODD SEMESTER)

Admissions



01.07.2017 to 14.07.2017



Teaching



15.07.2017 to 14.10.2017
Vacation-I



15.10.2017 to 22.10.2017
Teaching 



23.10.2017 to 13.11.2017
Examinations 


14.11.2017 onwards
Winter Vacation


18.12.2017 to 31.12.2017

EVEN SEMESTER

Teaching



01.01.2018 to 27.02.2018
Vacation-II 


28.02.2018 to 04.03.2018
Teaching



05.03.2018 to 28.04.2018

 

Examinations (except 6th Semester)    
30.04.2018 onwards

Examination 6th Semester 

20.04.2018 onwards   

Practical Examinations 


Before/After Theory Examinations 

                   Summer Vacation (2017-18)

19.05.2018 to 01.07.2018
           Summer vacations (2016-17) 

18.05.2017 to 30.06.201 
The Academic Session 2017-18 will start from 01-07-2017

FOR POST-GRADUATE COURSES (ODD SEMESTER) 

Admissions


01.07.2017 to 19.07.2017



Teaching



20.07.2017 to 14.10.2017 



Vacation-I 


15.10.2017 to 22.10.2017  
Teaching 



23.10.2017 to 17.11.2017

Examinations 


18.11.2017 onwards

Winter Vacation


18.12.2017 to 31.12.2017
EVEN SEMESTER

Teaching



01.01.2018 to 27.02.2018 

Vacation-II 


28.02.2018 to 04.03.2018
Teaching 



05.03.2018 to 28.04.2018
Examinations 


30.04.2018 onwards
Practical Examinations 

After Theory Examinations 

Summer Vacation (2016-17)

19.05.2018 to 01.07.2018
Summer vacations (2015-16) 

18.05.2017 to 30.06.2017 
The Academic Session 2017-18 will start from 01.07.2017
Note : 

1. 
If the number of teaching days falls less than 180 days (90 days in each Semester) in the Academic Session 2017-18 due to some unforeseen reasons, it would be the   responsibility of each Department/Institute/College to make good the loss by arranging extra classes.

2. Award of Degrees: Degrees shall be awarded within 180 days from the date of notification of result.

3. In case result of the Even Semesters are not declared in time, provisional admissions in case of ongoing Semesters will be made and classes will commence w.e.f. 15 July, 2017 for U.G. and 20 July, 2017 for P.G. Courses.

Annexure-II

Feedback Analysis for Session 2017-18

1. Feedback From Students

Feedback obtained by University Teaching Departments (UTDs) was put before the Quality Advisory Council of the Internal Quality Assurance Cell (IQAC). On the basis of the feedback so obtained, the quantitative analysis observed by the Council is presented in Table 1. This feedback wasobtained on a scale of  1 to 4. The categorization of rating  based on mean score (S) of different parameters is as follows: very good (3≤S ≤4), good (2≤S<3), satisfactory (1.5≤S<2), and  unsatisfactory (S < 1.5).      

The feedback received from 847 students revealed that out of 21 parameters 20 parameters were rated as "Very Good". The highest score of 3.49 was given to three parameters, viz.: (a)  knowledge base of the teachers,  (b) sincerity and commitment level of teachers, and  (c) library support, which shows the healthy academic culture in the University.The students' feedback has been incorporated in the purchase of books. The focus was on the purchase of e-books from standard publishers which are easily accessible to the all the students and teachers of the university. The online remote access facility has also been provided for the same. The bar-coding of books and online computerized system for issuing and return of the library books are in practice. The Photostat facilities are available in the university library. The rating of sincerity and commitment level of teachers was followed by communication skills of the teachers with a score of 3.45. 


The quality of course content was also rated as very good with a score of 3.44. In fact, course contents of most of the programmes have been updated. The learner autonomy is improved through the adoption of choice based credit system. It is quite interesting to note that a large number of students have been adopted inter-programmes courses under choice-based credit system. In addition to the incorporation of the latest development in the subjects, the alumni concerns of the contents of courses were also considered to revise the syllabi. The encouragement by teachers for class participation and student-teacher relationship were given a score of 3.38. It was followed by course coverage and delivery. 
Similarly, teachers’ accessibility outside the class and learning outcomes were equally rated by the students. A friendly atmosphere is created to put the students at ease. The mobile numbers and e-mail addresses of faculty members have been displayed on notice boards. In addition to availability of teachers in Teaching Departments in office hours, the most teachers stay in the university campus. 

Table 1

Analysis of Feedback from Students
	S. No.
	Parameters
	Percentage of  Students
	Average Score Out of 4
	Rating

	
	
	Unsatisfactory (1)
	Satisfactory (2)

	Good (3)

	Very Good (4)

	
	

	1. 
	Quality of course content
	1.57
	7.61
	36.23
	54.59
	3.44
	Very Good

	0. 
	Course coverage and delivery
	1.58
	7.29
	43.74
	47.39
	3.37
	Very Good

	0. 
	Knowledge base of the teachers
	2.03
	8.97
	26.91
	62.08
	3.49
	Very Good

	0. 
	Communication skills of the teachers
	2.36
	9.68
	29.04
	58.91
	3.45
	Very Good

	0. 
	Sincerity and commitment level of teachers
	2.18
	7.38
	29.99
	60.46
	3.49
	Very Good

	0. 
	Practical and applied content of teaching
	6.98
	16.28
	32.31
	44.43
	3.14
	Very Good

	0. 
	Teachers’ accessibility outside the class
	3.20
	16.38
	29.31
	51.11
	3.28
	Very Good

	0. 
	Teachers’ testing methods to evaluate students
	2.84
	11.47
	35.27
	50.43
	3.33
	Very Good

	0. 
	Learning outcomes
	3.35
	9.18
	43.42
	44.04
	3.28
	Very Good

	0. 
	Encouragement by teachers for class participation
	3.11
	8.12
	36.68
	52.09
	3.38
	Very Good

	0. 
	Fairness of internal assessment
	5.93
	12.82
	31.92
	49.33
	3.25
	Very Good

	0. 
	Availability of optional papers for students’ choice
	8.83
	15.96
	28.05
	47.16
	3.14
	Very Good

	0. 
	Students’ knowledge about course details, fees etc before admission
	9.33
	12.73
	28.97
	48.97
	3.18
	Very Good

	0. 
	Adequacy and quality of computer labs/workshops/studios etc.
	6.92
	13.46
	37.48
	42.14
	3.15
	Very Good

	0. 
	Library support
	3.48
	10.19
	20.62
	65.71
	3.49
	Very Good

	0. 
	Support from administrative office
	4.00
	14.18
	35.39
	46.42
	3.24
	Very Good

	0. 
	Co-curricular and extra-curricular activities
	5.92
	16.06
	38.77
	39.25
	3.11
	Very Good

	0. 
	Student-Teacher relationship
	3.15
	11.76
	29.09
	56.00
	3.38
	Very Good

	0. 
	Handling of students’ grievances
	6.50
	11.53
	39.39
	42.58
	3.18
	Very Good

	0. 
	Career counseling and placement facility
	10.79
	13.09
	43.76
	32.36
	2.98
	Good

	0. 
	OVERALL RATING (Keeping in view general teaching-learning environment)
	0.89
	3.69
	33.83
	61.60
	3.56
	 Very Good



The other parameters in which the University enjoys a score of higher than 3 include fairness of internal assessment, support from administrative office, students’ knowledge about course details, fees etc. before admission, handling of students’ grievances, adequacy and quality of computer labs/workshops/studios etc, practical and applied content of teaching, availability of optional papers for students’ choice, and co-curricular and extra-curricular activities. In order to ensure fairness of internal assessment, objective criteria for evaluation of students' performance have been adopted. A practice of displaying internal assessment marks on the notice board before finalization of award list has been adopted. The teachers’ testing methods to evaluate students include Class tests, presentation by students, attendance of students, etc. 


The updated versions of syllabi for different programmes and latest admission prospectus are available on the website of the university. The advance versions of computers have been added in computer labs. Moreover, the Wi-Fi facility has been provided in various teaching blocks. 


Regarding the handling of students’ grievances, the competent authority of the university is accessible for 24 hours to take immediate necessary action. Besides, students are part of the different decision making bodies of the university. The practical and applied content of teaching has been improved through the inclusion of industry internship in syllabi of different programmes. It is further improved by the organization of different workshops and seminars. The support to students from administrative office is improved through arrangement of sufficient administrative staff. 


The council also observed that though average score for most of the parameters is above 3, steps need to be taken to bring further transformation. The career counseling and placement facility of the University was rated as good with a score of 2.98. Although frequent placement drives and career counseling workshops have been arranged by the University, however, this facility has large scope for further improvement. 
2. Feedback from Parents

The  University has a large enrolment so not all students got the opportunity to participate in the feedback mechanism. The parents' feedback was obtained and analyzed.  Feedback was obtained from 274 parents on a scale of  1 to 5. The analysis of expectations of parents in terms of percentage of parents with common expectations, mean score and rating is reported in Table 2. Out of 15 parameters, parents rated the University performance as excellent on 11 parameters. In other words, for 14 parameters 75 per cent or more parents gave their feedback as Agree/Strongly Agree with the performance of the University. The highest score of 4.4 was provided to the fairness of admission process applied by the university. In fact, the online admission process is adopted by the university which is transparent and fully based on merit. The rating on this parameter is followed by cooperativeness of staff members of different Teaching Departments. 
            As revealed by analysis of parents expectations with a score of 4.24, the learning environment of the university is conducive. Regarding benefits of interaction with faculty members, 31.64 per cent parents were strongly agreed and 53.45 per cent parents were agreed that their ward is improving his/her knowledge. This response resulted into an excellent rating on this parameter. Getting admission by their ward in this university is  really a matter of pride for majority of parents. The university earned excellent rating on this parameter with a score of 4.12.  In addition, based on parents' feedback  it was concluded that teachers take full interest in the progress of their wards.  The excellent rating on the parameter that whether course curriculum promotes learning experience is consistent with that of received from students feedback on a similar parameter.  
            The updated versions of all the major documents of University are online available. Accordingly, parents rated the concerned parameter of accessibility of information to all at the departments as well as university level as excellent. Since University has been focused on the development of professional ethics and human values in students and hence a positive change in the behaviour and personality of their ward was clearly noticeable to parents with a score of 4.04. Majority of parents strongly agreed that they would like to recommend this department to their friends and relatives. Another parameter on which University was rated as excellent by parents is: my ward always speaks high of the department and its faculty at home.
The parents rated university work as very good in case of three parameters, namely  (a) university maintains discipline in all aspects, (b) recent changes introduced in the department are progressive, and  (c) my ward is encouraged to participate in  extramural activities, department makes effort for the placement/future prospects of students. 

A need was felt to take cognizance of parental expectations for increasing the quality of education. Parents meetings were conducted by the individual departments and their suggestions were received in the right spirit. Parents of students were also encouraged to participate in educational seminars and other activities. 

Again, parents' and students' rating of parameter that UniversityTeachingDepartments make effort for the placement/future prospects of the students is consistent with each other. The university has already been taking serious efforts for the betterment of future prospects of students. Some of measures include development of communication skills, analytical skills and professional ethics. 

Table 2

 Parents Feedback Analysis
	Sr.
No.
	Parameters
	Percentage of Parents
	Average Score Out of 5
	Rating

	
	
	StronglyDisagree
(1)
	Disagree (2)

	Neutral
(3)

	Agree (4)

	Strongly
Agree (5)
	
	

	1.
	Getting admission in this university is a matter of pride
	2.19
	2.55
	16.42
	38.69
	40.15
	4.12
	Excellent

	2.
	The university has a fair admission process  
	0.37
	0.37
	7.84
	47.39
	44.03
	4.40
	Excellent

	3.
	My ward is improving his/her knowledge through interaction with faculty 
	0.73
	0.73
	13.45
	53.45
	31.64
	4.15
	Excellent

	4.
	The university maintains discipline in all aspects
	1.55
	5.43
	15.89
	46.12
	31.01
	3.99
	Very good

	5.
	This Department has a conducive learning environment
	1.13
	2.64
	12.45
	44.91
	38.87
	4.24
	Excellent

	6.
	A positive change in the behavior and personality of my ward is clearly noticeable after joining the dept
	0.75
	4.14
	18.42
	43.61
	33.08
	4.04
	Excellent

	7.
	Information is  accessible to all at the dept. as well as university level
	1.12
	1.49
	19.33
	47.96
	30.11
	4.08
	Excellent

	8.
	The course curriculum promotes learning experience
	0.74
	2.21
	16.61
	52.03
	28.41
	4.11
	Excellent

	9.
	All the staff members in the dept. are cooperative  
	0.37
	2.95
	13.28
	39.11
	44.28
	4.29
	Excellent

	10.
	Changes introduced in the dept.  recent  are progressive
	1.49
	3.72
	27.14
	42.01
	25.65
	3.88
	Very good

	11.
	Teachers take full interest in the progress of my ward
	1.85
	3.69
	19.56
	36.9
	38.01
	4.12
	Excellent

	12.
	My ward always speaks high of the dept. and its faculty at home
	1.1
	4.76
	21.61
	40.29
	32.23
	4.03
	Excellent

	13.
	Dept. makes effort for the placement/ future prospects of students
	5.2
	10.78
	26.39
	38.29
	19.33
	3.54
	Very good

	14.
	My ward is encouraged to participate in  extramural activities
	2.22
	7.04
	20.37
	50
	20.37
	3.79
	Very good

	15.
	I would like to recommend this dept. to my friends and relatives
	2.21
	5.9
	18.82
	40.96
	32.1
	4.02
	Excellent


3. Alumni Feedback Analysis


Maharshi Dayannad University incorporates alumni feedback to improve the quality of academic programs especially for design and review of syllabus. Feedback was obtained from 269 alumni on a scale of1 to 5. The findings of alumni's feedback analysis are reported in Table 3. Out of 15 parameters on 14 parameters, alumni concluded University performance as excellent. In other words, 86 per cent alumni gave their feedback as either agree or strongly agree. Alumni feel proud to be the student of Maharshi Dayanand University as is clearly evident from a mean score of 4.52 for 8thparameter mentioned in Table 3. Alumniview on the excellent performance of library facilities with a mean score of 4.5 is in line with that of current students. The pass out students were well impressed with the developments in the University in recent years. As highly rated by current students, alumni have also appreciated the cooperativeness of faculty members by providing a score of 4.41. 


About 91% alumni haveagreed/strongly agreed thatformation of department wise alumni associations is a step in the right direction. A similar percentage of alumni opined that  department administration should take initiative to efficiently enroll andstrengthen the alumni-association. In fact, the University has established a department of alumni relations. The learning receivedin the University was found useful by alumniin their career. Similar to current students, alumni were also acknowledged the excellent knowledge of faculty members. The fee structure wasrated as very nominal. 


Like parents, alumnihave also rated the admission procedure of the Universityas excellent. Other parameters on which alumni found university's performance as excellent are: (i) infrastructure  & lab facilities, (ii) contemporary relevance of the newly  introduced courses, (iii) role of alumni in academically strengthening  the University, and (iv) alumni's involvement in activities of the university. Regarding contribution of alumni in financially strengthening the university, 74% were either strongly agreed or agreed. Needless to mention here, a large number of alumni have financially contributed to university during the period under reference.   

Table 3

Alumni Feedback Analysis
	Sr. No.
	Parameters
	Percentage of Alumni
	Average Score Out of 5
	Rating

	
	
	Strongly Disagree (1)
	Disagree 
(2)
	Neither Agree nor Disagree (3)
	Agree
(4)
	Strongly Agree (5)
	
	

	1
	I feel proud to be the student of Maharshi Dayanand University, Rohtak
	2.23
	3.72
	5.58
	16.73
	71.75
	4.52
	Excellent

	2
	Admission procedure is very good
	1.88
	4.51
	7.14
	38.35
	48.12
	4.26
	Excellent

	3
	Fee Structure is very nominal
	3.03
	5.30
	6.06
	31.82
	53.79
	4.28
	Excellent

	4
	Nice Infrastructure  & Lab Facilities 
	3.02
	3.02
	7.92
	36.98
	49.06
	4.26
	Excellent

	5
	Faculty is knowledgeable 
	3.42
	2.66
	7.98
	33.08
	52.85
	4.29
	Excellent

	6
	Faculty is cooperative 
	2.32
	2.32
	7.72
	27.03
	60.62
	4.41
	Excellent

	7
	Library facilities are excellent 
	1.56
	1.56
	4.28
	30.35
	62.26
	4.50
	Excellent

	8
	The learning I had in the University is useful in my career.
	2.32
	3.86
	4.63
	35.14
	54.05
	4.35
	Excellent

	9
	The developments in the University in
recent years are appreciative.
	0.78
	2.71
	5.81
	33.33
	57.36
	4.44
	Excellent

	10
	The
new courses introducedmeet
contemporary requirements.
	1.56
	3.11
	16.73
	46.30
	32.30
	4.05
	Excellent

	11
	The university is involving alumni in its activities.
	3.46
	7.69
	13.85
	32.69
	42.31
	4.03
	Excellent

	12
	The alumni have a role to play inAcademically strengtheningthe University further.
	3.52
	3.52
	12.50
	45.70
	34.77
	4.05
	Excellent

	13
	The alumni have a role to play infinancially strengthening the University.
	3.80
	4.94
	16.73
	42.59
	31.94
	3.94
	Very good

	14
	Formationof Department wise alumniassociations 
is a step in the right direction.
	2.32
	1.54
	5.02
	37.45
	53.67
	4.39
	Excellent

	15
	The Department administration should take initiative to efficiently enroll andstrengthen the alumni-association.
	2.33
	1.55
	5.43
	37.21
	53.49
	4.38
	Excellent

	16
	Overall rating of university
	1.42
	0.95
	4.74
	36.49
	56.40
	4.45
	Excellent


4. Employer Feedback Analysis

Many graduates of Maharshi Dayanand University have been working in different types of organizations. Feedback was received from 73 employers on 1 to 5 scale regarding 16 parameters while their overall stratification level was assessed applying a 1 to 10 scale. Table 4 shows the results of employers' feedback analysis. It was found that all the employers were eithervery happy or happy with various parameters of student's work performance. The University students were rated high for their relationship with seniors/peers/subordinates. The second very good trait in rating was their technical knowledge/skill. 


The next highly appreciated trait was their ability to take up extra responsibility. Their other highly rated features covered general communication skill, ability to contribute to the goal of the organization, obligation to work beyond schedule if required, working as part of a team, self-motivated and taking on appropriate level of responsibility, and open to new ideas and learning new techniques. Out of 16, the alumni are very happy on 9 parameters. The developing practical solutions to work place problems and involvement in social activities were the areas which have scope for further improvement. Also, the majority of them accepted that they would like to recruit more students from MDU. On a scale of 1 to 10, the average overall satisfaction with MDU students and the curriculum was scaled as 8.
Table4

Employer Feedback Analysis
	How  satisfied are you with the student’s work  performance in each of theseareas
	
Percentage of employers

	Average Score Out of 5
	Rating

	
	Far from Satisfied (1) 
	Not Satisfied
(2)
	Satisfied (3) 
	Happy
(4)
	Very Happy (5)
	
	

	1. General  communicationskills
	2.78
	4.17
	12.50
	38.89
	41.67
	4.13
	Very Happy

	2.  Technical knowledge/skill
	1.41
	2.82
	19.72
	30.99
	45.07
	4.15
	Very Happy

	3. Ability to  manage/leadership qualities
	4.23
	5.63
	21.13
	29.58
	39.44
	3.94
	Happy



	4. Working as part of ateam
	7.04
	5.63
	12.68
	23.94
	50.70
	4.06
	Very Happy

	5. Developing practical  solutions to  work placeproblems
	4.23
	5.63
	22.54
	36.62
	30.99
	3.85
	Happy

	6. Creative in response to  workplacechallenges
	4.17
	5.56
	18.06
	33.33
	38.89
	3.97
	Happy

	7. Innovativeness, creativity
	4.17
	6.94
	18.06
	31.94
	38.89
	3.94
	Happy

	8. Planning and organization skills
	5.56
	5.56
	16.67
	29.17
	43.06
	3.99
	Happy

	9. Self-motivated and taking on appropriate  level  ofresponsibility
	4.17
	8.33
	13.89
	27.78
	45.83
	4.03
	Very Happy

	10. Open to new ideas and learning new techniques
	4.17
	8.33
	13.89
	30.56
	43.06
	4.00
	Very Happy

	11. Using technology and  workplaceequipment
	5.63
	8.45
	16.90
	30.99
	38.03
	3.87
	Happy



	12. Ability to  contribute to the goal of theorganization
	4.17
	4.17
	18.06
	23.61
	50.00
	4.11
	Very Happy

	13.  Relationship  with 
seniors/peers/subordinates
	2.74
	2.74
	19.18
	24.66
	50.68
	4.18
	Very Happy

	14.  Involvement in social activities
	4.29
	5.71
	14.29
	45.71
	30.00
	3.91
	Happy



	15.  Ability to take up extra responsibility
	4.17
	5.56
	16.67
	19.44
	54.17
	4.14
	Very Happy

	16.  Obligation to work beyond schedule ifrequired
	5.80
	7.25
	11.59
	24.64
	50.72
	4.07
	Very Happy

	Kindly give  specific, if any for improving our programme/curriculum.

	

	Any  other comment(s):

	Your alumni are more dynamic than the employees belonging to Metropolitan cities.

	Would you like to recruit more students form MDU
	Majority of them accepted

	Would you refer us to other organization(s)
	Majority of them accepted


	On a scale of 1 to 10 how do you rate your overall satisfaction with MDU students and the curriculum?

	8


5. Teachers Feedback Analysis

Feedback from 120 teachers was collected mainly for their views towards the curriculum, teaching, learning and evaluation system using a 1 to 5 scale. Total 19 parameters were used for this purpose. The results  derivedin terms of percentage of teachers with common views, mean score and rating are presented in Table 5. Similar to students, teachers gave highest score of 4.71 to convenient timings of the Library. 


At the same time, as in case of parents, the teachers were strongly agreed that aims and objectives of the syllabi were well defined and clear to teachers and students. The third high rated parameter by teachers was availability of sufficient numbers of prescribed books in Library. According to teachers, the academic calendar of the University has been followed strictly. The similar rating is given to the parameter of  a good balance of course/syllabus between theory and application with a score of 4.43. About 55 per cent  teachers are strongly agreed that they were encouraged to organize seminars/workshops/symposia/conferences. 


The majority of teachers acknowledged the freedom to adopt new techniques/strategies of teaching such as seminar presentations, group discussions and learners’ participation in a similar tune. The other parameters having excellent rating are: effectiveness of  examination system followed by the University, procedure followed for acquiring new books and journals ensures right titles and journals in the library, effectiveness of  evaluation system followed by the University, friendliness of administration, ability of  University to admit meritorious students and adequacy of support provided by the University for projects and research facilities. 

Table 5

Teachers Feedback Analysis
	Sr. No.
	Parameters
	Percentage of Teachers 
	Average Score Out of 5
	Rating

	
	
	Strongly Disagree (1)
	Disagree  (2)
	Neutral (3)
	Agree (4)
	Strongly Agree (5)
	
	

	1
	Aims and objectives of the syllabi are well defined and clear to teachers and students.
	0.00
	0.83
	4.17
	35.83
	59.17
	4.53
	Excellent

	2
	The University is able to admit meritorious students
	3.19
	5.32
	13.83
	31.91
	45.74
	4.12
	Excellent

	3
	The academic calendar of the University is followed strictly
	2.06
	2.06
	6.19
	29.90
	59.79
	4.43
	Excellent

	4
	The MDUR Central Library is a major source of information
	2.06
	1.03
	6.19
	38.14
	52.58
	4.38
	Excellent

	5
	Sufficient numbers of prescribed books are available in the Library.
	0.00
	3.09
	6.19
	29.90
	60.82
	4.48
	Excellent

	6
	The procedure followed for acquiring new books and journals ensures right titles and journals in the library.
	0.00
	4.17
	7.29
	39.58
	48.96
	4.33
	Excellent

	7
	The timings of the Library are convenient.
	0.00
	0.00
	5.21
	18.75
	76.04
	4.71
	Excellent

	8
	The course/syllabus has good balance between theory and application.
	1.03
	1.03
	6.19
	37.11
	54.64
	4.43
	Excellent

	9
	The course/programme of studies carries sufficient number of optional papers
	2.06
	4.12
	7.22
	28.87
	57.73
	4.36
	Excellent

	10
	Infrastructural facilities, such as teacher’s rooms/cabins, class rooms, reading rooms and toilets are available in the Department.
	5.26
	9.47
	12.63
	37.89
	34.74
	3.87
	Very good

	11
	I have the freedom to adopt new techniques/strategies of teaching such as seminar presentations, group discussions and learners’ participations.
	1.08
	3.23
	5.38
	36.56
	53.76
	4.39
	Excellent

	12
	The environment in the department is conducive to teaching and research
	1.03
	2.06
	12.37
	40.21
	44.33
	4.25
	Excellent

	13
	The administration is teacher friendly
	1.16
	2.33
	9.30
	50.00
	37.21
	4.20
	Excellent

	14
	The University provides adequate and smooth support for projects and research facilities
	2.06
	10.31
	14.43
	31.96
	41.24
	4.00
	Excellent

	15
	The University provides adequate funding and support to faculty members for participation in conferences
	3.13
	7.29
	17.71
	35.42
	36.46
	3.95
	Very good

	16
	The teachers are encouraged to organize seminars/ workshops/
symposia/conferences.
	1.03
	2.06
	6.19
	36.08
	54.64
	4.41
	Excellent

	17
	The examination system followed by the University is effective.
	1.03
	3.09
	6.19
	39.18
	50.52
	4.35
	Excellent

	18
	 The evaluation system followed by the University is effective.
	1.03
	2.06
	8.25
	44.33
	44.33
	4.29
	Excellent

	19
	Staff canteen is available at the faculty level.
	22.68
	20.62
	18.56
	19.59
	18.56
	2.91
	Good


Annexure III

REPORT OF ACTIVITIES CONDUCTED BY 

YOUTH RED CROSS M.D. UNIVERSITY ROHTAK


         FROM 01.07.2017 to 30.06.2018
1.   Meeting of University Youth Red Cross Committee M.D. University Rohtak
A meeting of Youth Red Cross Committee M.D. University Rohtak was held on 22.08.2017 under the Chairmanship of Professor Radhey Shyam, Programme Co-ordinator, Youth Red Cross, M.D. University Rohtak (as authorised by Chairman) in the conference hall of Vice Chancellor’s office.  Shri R.S. More, Field Co-ordinator, Youth Red Cross welcomed the Chairman and other members. The Field co-ordinator read out the brief progress report of activities which was appreciated by the House, In addition to this income and expenditure for the year 2016-2017, tentative Budget, Activity Calendar for year 2017-2018 and other resolutions were passed in the meeting. Meeting was attended by members including District Conveners and Secretary, Secretaries of District Red Cross Societies.

2. State level awards presented to Youth Red Cross M.D.U & its Colleges.
The following awards were presented by Hon’ble Governor-cum-President, Indian Red Cross Society, Haryana State Branch & St. John Ambulance (India), Haryana State Centre on occasion of Annual General Meeting of Indian Red Cross Society & St. John Ambulance (India) Haryana State Branch, held on 20.01.2018 at 11:00 a.m. at Haryana Raj Bhawan, Chandigarh. 

	Sr. No.
	Award  presented
	Award was received by

	1
	Youth Red Cross Shield 

(for overall performance for promotion of Youth Red Cross activities in the Unive4sity, Colleges and Institutions for the year 2016-17)
	Prof. Bijender K.Punia, Vice-Chancellor-cum-Chairman, YRC Committee, MDU, Rohtak

	2
	Youth Red Cross Award

(for overall performance for promotion of Youth Red Cross activities in the Unive4sity, Colleges and Institutions for the year 2016-17)
	Prof., Radhey Shyam Programme Co-ordinator, Youth Red Cross, MDU, Rohtak

	3
	Award of Honour

(for promotion of Youth Red Cross Activities for the year 2016-17)
	Shri R.S. More, Field Co-ordinator, Youth Red Cross, MDU, Rohtak


In addition to this the following College’s affiliated with M.D.U, Rohtak were also awarded with Youth Red Cross Shield’s for promotion of Youth Red Cross activities in their colleges during the session 2016-17.

Sr. No.
    Name of College awarded with shield

1. Principal, Aggarwal College, Bhallabgarh, Faridabad.

2. Principal, GVM Girls College, Sonipat.

3. Principal, All India Jaat Memorial Heros College, Rohtak

4. Principal, DAV Century College, Faridabad.
3. Blood Donation Camp at Department of Pharmaceutical Sciences M.D.U. Rohtak on 07.09.2017.
A voluntary blood donation camp was organised on 07.09.2017 in Pharmaceutical Science department, jointly by YRC and Department of Pharmaceutical Sciences. The camp was inaugurated by Prof. Bijender Kumar Punia, Vice Chancellor, M.D.U, Rohtak. He honoured the blood donors with blood donor’s badges and said that Blood donation is a lifesaving programme. Every student should come forward for this noble cause. Eighty five (85) YRC volunteers donated their blood in this camp. Faculty members of the Pharmaceutical Sciences department were present during the camp to make this camp a success. Prof. Radhey Shyam, Programme Coordinator, Dr. Govind Singh Ms. Ekta Narwal and Shri Naveen Hooda, Counsellors and Sh. R. S. More Field Co-ordinator, University YRC and Sh. Devender Chahal, Secretary, District Red Cross Society, Rohtak were also present in the said camp. 

4. Blood Donation Camp at Law Department, M.D.U. Rohtak

M.D. University, Youth Red Cross, organised a blood donation camp in collaboration with Law Department, M.D.U. Rohtak, on 14.09.2017. The Camp was inaugurated by Head of Department Law M.D.U. Rohtak. He motivated the students for Blood Donation and presented badges to the donors and appreciated the efforts of University Youth Red Cross for arranging such camps. Prof. Radhey Shyam, Programme Co-ordinator, YRC, staff members of Law Department, Dr. Rachna Bhateria, Ms. Ekta Narwal and Shri Naveen Hooda, YRC Counsellors and employees of Youth Red Cross office and students from different departments were present.  Seventy Five (75) volunteers donated blood in this camp. 

5.   Blood Donation Camp at YRC Office, M.D.U. Rohtak on 29.09.2017

A voluntary blood donation camp was organised on 29.09.2017 at YRC Office, jointly by U.I.E.T Department, M.D.U Rohtak. The camp was inaugurated by Sh. Jitender Bhardwaj, Registrar, M.D.U, Rohtak. He honoured the blood donors with blood donor’s badges and said that Blood donation is a lifesaving programme.  He himself donated blood in this camp and he said that every student and staff members should come forward for Blood Donation, which is a noble cause.  Forty (40) YRC volunteers, students and staff members of centre for Biotechnology donated their blood in this camp. Faculty members of the said Centre were present during the camp. Prof. Radhey Shyam, Programme Coordinator, motivated 

the students for Blood Donation. Dr. Rachna Bhateria, Ms. Ekta Narwal and Naveen Hooda,  Y.R.C. Counsellors and Sh. R.S.More Field Co-ordinator, University YRC were also present in the said camp. Sh. R.S.More Field Co-ordinator and Shri Balwan, Assistant, YRC also donated their blood in this camp. 

6. Orientation Course for YRC Volunteers and Counsellors 
One day University level Youth Red Cross orientation course for YRC Counsellor and volunteers of M.D.U. Rohtak and its affiliated colleges was organised on 10.10.2017 at Radha Krishnan Sabhagar M.D.U Rohtak. The programme was inaugurated by Prof.Bijender Kumar Punia, Vice Chancellor M.D.U Rohtak, Worthy Vice Chancellor released the bulletin of information and annual report for the year of 2016-17 of Y.R.C, MDU Rohtak. The main focus of the orientation course was to create awareness regarding Youth Red Cross activities at University and Colleges level. The volunteers were motivated for voluntary activities. Prof. Radhey Shyam, Programme Co-ordinator YRC administered the volunteers oath for the service of humanity.  Prof. Radhey Shyam, Programme Coordinator, Dr. Rachna Bhateria, Ms. Ekta Narwal and Shri Naveen Hooda, Counsellors and Sh. R.S.More Field Co-ordinator, University YRC and Sh. Devender Chahal, Secretary, District Red Cross Society, Rohtak were also present in the said camp. One annual Youth Red Cross Shield/Trophy in the name of Sir Jean Henry Dunant is being given to an institution or college adjudged best in Youth Red Cross activities during the session.  As per maximum activities organised by All Indian Jat Heroes Memorial College, Rohtak during the session 2016-17, Sir Jean Henry Dunant Trophy was awarded to All India Jat Heroes Memorial College, Rohtak outstanding work on the occasion of Orientation Course function. 

7. SawachtaAbhiyan

M.D.University YRC Volunteers participated in the Sawachta Abhiyan Launched by M.D. University, Rohtak on 13.10.2017. The Abhiyan was Inaugurated by Shri J.S. Dahiya, Executive Engineer. The volunteers took a round of the campus and cleaned the lawns and roadside by picking rags and papers and spread the message of cleanliness amongst the University Fraternity and Masses. A total 100 YRC Volunteers headed by Prof.RadheyShyam, YRC Prog. Co-ordinator, participated in the Camp.  Ms.EktaNarwal, SandeshHooda, YRC Counsellor, Field Co-ordinator, Mr. R.S. More, Mr. Balwan Singh also took part in it.
8. First Aid and Home Nursing Training to M.D. University Youth Red Cross Volunteers 
It is well known fact that First –Aid training in this ‘Machine Yug’ is very important and beneficial. Keeping in view the importance of it a 7 day First-Aid training camp was organized by M.D. University Youth Red Cross, in Youth Red Cross office from 23.10.2017 to 31.10.2017.The camp was inaugurated by Prof. Radhey Shyam, Programme Co-ordinator, MDU, Rohtak. A total of hundred (100) students from different departments of M.D.U. Rohtak attended the said training programme. The training programme was free of cost for the volunteers and all the expenses were borne by YRC office. Sh. Daya Singh Saini, Lecture in First-Aid and Home nursing imparted the training to the volunteers. Shri Sunit Mukherjee, PRO, M.D. University, Rohtak was the Chief Guest of closing function of said camp.

9. Women Security and Self Defence on 30.10.2017

To create awareness regarding Women Security and Self Defence a one day workshop was organised by Youth Red Cross, MDU, Rohtak on 30.10.2017 at R.K. Auditorium, MDU, Rohtak.  The workshop was inaugurated by Smt. Vandana Punia, First Lady of MDU, Rohtak.  400 YRC volunteers and YRC counsellors from U.T.D and affiliated colleges participated in the said workshop.  Prof. Anjana Garg was the key speaker of the said workshop. Professor Radhey Shyam welcomed the Chief Guests, Resource persons, counsellors and volunteers, Sh. R.S. More, Field Co-ordinator, conveya vote of thanks to the participants,  to make this workshop success of Dr. Rachna Bhateria, Naveen Hooda and Ekta Narwal were appreciated. Prof. Rajesh Dhankhar, Provost Girls,Shri Sunit Mukarjee, P.R.O, Dr. Bijender Dagar, Kulvinder Kaur, Mahila Protection officer, Rohtak and Poonam Ranga, Child Protection officer were also participated in the said workshop.

10. University Level One Day work shop on Cyber Security on 09.11.2017
University Youth Red Cross organized a one day workshop on Cyber Security was organised by YRC, MDU, Rohtak in Tagore Auditorium, M.D.U. Rohtak on 09.11.2017.  About 1000 YRC Volunteers from UTDs, local colleges, students of different departments and university employees (Teaching and Non- Teaching) participated in the workshop. Sh. Mukesh Choudhary from Jaipur a well-known Cyber Security expert conducted the workshop. The workshop was a big success and every one took keen interest in it. The workshop was inaugurated by Prof. Bijender K. Punia, Vice-Chancellor, M.D.U, Rohtak.  Programme Co-ordinator YRC, Prof. Radhey Shyam welcomed the Chief Guest, Resource person, other Guests and participants in the workshop.

 11.Counselling Session for Redressal of Personal and Professional Problems for Staff and Students of Colleges/Institutes affiliated with M.D.U. Rohtak on 12.01.2018

To resolve personal and professional problems of staff and students of U.T.D and Local Colleges affiliated with M.D.U Rohtak, a counselling session was arranged by Youth Red Cross, M.D.U. Rohtak on 12.01.2018 at YRC office, M.D.U, Rohtak.  250 students from various colleges and UTDs attended the said counselling 

session.  Prof. Radhey Shyam, Prof. S. Kholi, Prof. Salini Singh, Prof. Punam Midha from the Department of Psychology and Dr. Naresh Kumar, consultant clinical psychologist from Delhi were the consultants.  

M.D.U.  Vice Chancellor Prof. Bijender K.Punia Inaugurating counselling camp and he is addressing the volunteers. The programme was inaugurated by Prof.Bijender Kumar Punia, Vice-chancellor, M.D.U. Rohtak, he said that such camps are very useful in these days and Youth Red Cross, MDU, Rohtak is doing excellent job in this field.  We should organise such camps regularly so that needy students can get benefit. The counselling session was found to be very useful for students to discuss and sort out their problems.

12.  7 Days Health Awareness/Training camp for Girls held at Jaipur from 15.01.2018 to 21.01.2018
Seven days Youth Red Cross health awareness /training camp was organised by YRC, M.D.U, Rohtak at Youth Hostel Jaipur from 15.01.2018 to 21.01.2018 for girls wing of YRC. Thirty five girls from UTD and affiliated colleges participated in this camp Dr. Sarita Dahiya, Assistant professor, Education Department, MDU, Rohtak and Ms.EktaNarwal, Assistant professor, Mathematics Department, MDU, Rohtak were the teacher in-charge of the said camp and Sh. R.S. More, Co-ordinated the camp. The camp was inaugurated byProf. O.P. Sharma, Jaipur University, Jaipur on 16.01.2018 at Youth Hostel Jaipur.   In his address he said that Youth Red Cross volunteers should be the responsible citizen of the country being committed to root out the social evils. During this 7days camp lecture were delivered on different topics such as history, principles, structure of Red Cross, Role of Youth in Red Cross, HIV/ AIDS, Blood Donation. YRC volunteer’s organised “Road Safety and Cleanliness awareness” rallies in Jaipur Sessions were also carried out on various social issues such as “Health and Hygiene, Disaster Management, Female Foeticide, Role 

of Yoga in Peace and Harmony and Environmental Safety by Dr.Sarita Dahiya, Ms.Ekta Narwal and R.S. More. During the camp campers also visited the various historical places in Jaipur.

13. Seven Days Health Awareness/ Training Camp for Boys held at Jodhpur, Jaisalmer and Bikaner from 27.01.2018 to 02.02.2018
Seven days Youth Red Cross health awareness /training camp for boys was organised by YRC M.D.U., Rohtak at Jodhpur, Jaisalmer and Bikaner from 27.01.2018 to 02.02.2018.  35 volunteers of Youth Red Cross, from UTDs and colleges affiliated to M.D.U. Rohtak along with 4 officials participated in the said camp. The camp was flagged off by Prof. Radhey Shyam, Programme Co-ordinator YRC M.D.U Rohtak, on 27.01.2018 with a smile on everybody’s face. The activities of Youth Red Cross started in bus only with formal introduction of all the volunteers. The teacher in- charges Dr. Krishan Kumar and Dr. Satish Kumar inculcated the feelings of oneness in all the volunteers. After entertaining but tiring journey of nearly 14 hours, all the volunteers were cheered as they landed in Jodhpur.  The weather was pleasant and the participants were vibrant. Sh. R.S. More, Field Co-ordinator, YRC enlightened the participants regarding blood donation which was liked by one and all. The motto of Youth Red Cross “Health, Service and Friendship”. Dr. Krishan Kumar, Counsellor, YRC delivered an informative lecture regarding background and importance of Red Cross in youth life. He threw light on the works done by Youth Red Cross during the time of crisis. Dr. Satish Kumar, Counsellor, YRC, motivated the volunteers for serving the needy and emphasized the importance of discipline in life. He urged the participants to find the volunteer inside them.  During the activities of the camp, volunteers were divided into six groups. They presented skits highlighting the importance of blood donation, work done by Youth Red Cross and other issues of National importance which were applauded by one and all. Solo song, patriotic poems, speech, ragnis were performed by the participants depicting the true culture of the state. This camp was very useful for the YRC volunteers. The winners of various competitions carried out in the camp were rewarded.  Over all this camp helped the volunteers to build their capacity to render the humanitarian service to the most vulnerable people in the society.  

14. Traffic Rules/Road Safety Awareness Workshop for Youth Red Cross Volunteers of U.T.D and Local Colleges affiliated with M.D.U. Rohtak on 08.03.2018 
      A Road Safety/Traffic Rule awareness workshop was organised by Youth Red Cross, M.D.U. Rohtak on 08.03.2018 in the YRC office on the occasion of Women’s Day, Dr. Ravinder Kumar, HPS, DSP Traffic, Rohtak was the Chief Guest, in his address he highlighted the need for following the traffic rules and taking Road Safety measures to prevent road accidents and consequent injuries and casualties. The workshop was attended by 20 YRC Counsellors along with 260 Volunteers of UTD and local colleges of Rohtak. On the same day after the workshop the Road Safety awareness rally was also organised. The volunteers requested the traffic rule violators to follow the traffic rules and take safety measures such as wearing helmet on two wheelers and wearing the safety belts in four wheelers.  The traffic rule followers were also encouraged by giving them rose buds.   Dr. Ravinder  Kumar flagged off the rally, Sh. R.S. More, Y.R.C, Field. Co-ordinator Dr. Rachna Bhateria, Ekta Narwal and Naveen Hooda YRC Counsellors and YRC official accompanied the said rally.  

15. Blood Donation Camp at IMSAR Department, M.D.U. Rohtak
       M.D. University, Youth Red Cross, organised a blood donation camp in collaboration with IMSAR Department, M.D.U. Rohtak, on 13.03.2018. The Camp was inaugurated by Prof. Bijender K. Punia, Vice-Chancellor, MDU, Rohtak and Dr. Rohitas Yadav, Dean Academic Affairs, UHS Rohtak and Dr. Aditya Batra of Holy Heart Hospital , Rohtak IMSAR, M.D.U. Rohtak. He motivated the students for Blood Donation and presented badges to the donors and appreciated the efforts of University Youth Red Cross for arranging such camps. Prof. Radhey Shyam, Programme Co-ordinator, YRC, staff members of IMSAR department, Dr.Rachna Bhateria, Ekta Narwal and Shri Naveen Hooda, YRC Counsellors and employees of Youth Red Cross office and students from different departments were present.  Thirty eight (38) volunteers donated blood in this camp.  

16. One day workshop on Health & Hygiene on 16.03.2018
A one day workshop on Health and Hygiene was organised by YRC M.D.U. Rohtak on 16.03.2018 at Radha Krishnan Auditorium, MDU, Rohtak. The workshop was attended by more the 500 YRC volunteers and counsellor from UTD and affiliated colleges. The workshop inaugurated by Prof. Shashi Kant Sharma, Chairman, Journalism and Mass Communication, H.P. University, Shimla,. Prof. S.N. Ghosh, H.P. University, was the key speaker and he highlighted the importance of health and hygiene. He said the volunteers need to keep themselves healthy to be ready for the service of other. He emphasized the importance of cleanliness for health. Linking it with the campaign of Clan India’ launched by our Prime Minister Sh. Narender Modi, he said cleanliness has a key role in health. He asked the volunteers to came of substance abuse. Prof. Radhey Shyam Programme Co-ordinator YRC also motivated the volunteers for keeping themselves ready for the service of humanity. Prof. Ashish Dahiya, Director, Institute of Hotel Management & Tourism express his ideas in the said workshop. 

17.  University Level Disaster Management Workshop for Principals, YRC, Counsellors and Volunteers
       A one day University Level Disaster Management Workshop for Principals, YRC Counsellors and volunteers, was   organized on 21.03.2018, at Radha Kirshnan Shabagar, M.D.U. Rohtak in collaboration with NDRF, Gaziabad (U.P), Government of India, Delhi. The workshop was inaugurated by Prof. Bijender K. Punia, Vice Chancellor, M.D. University, Rohtak and other faculty and staff of various departments of MDU, Rohtak were present in this workshop. Asst. Commandant and his team inspiring presentation highlighting various kinds of disasters and safety measures. Sh. Laxman Singh, Panellist NDMA emphasized the need for disaster management training.  A exhibition was also arranged by NDRF, which was very imperative. This workshop was very useful for Principals, Red Cross Counsellors and volunteers in all aspects. 83 delegates from various colleges affiliated to MDU, Rohtak. Presentation of each resource person was very informative knowledgeable and useful and was appreciated by the delegates. 

18. Health Check Up Camp for Girls on 05.04.2018 at Girls Hostel Complex M.D.U. Rohtak.  
     University Youth Red Cross M.D.U., Rohtak organized an Eye, Dental and Blood (Anaemia) check-up camp at Mini Health Centre at Girls Hostel complex, M.D.U. Rohtak on 05.04.2018. The Camp was inaugurated by Prof. Bijender Kumar Punia Vice Chancellor M.D.U. Rohtak and presided over by O.P. Kalra, Vice-Chancellor, Health & Science, Rohtak. 258 girls students attended the said camp and got their health checked up. The doctors and paramedical staff from PGIMS, Rohtak was deputed for this camp.   This camp provided the opportunity to the hostel inmates to get their health check up done.  Dr. O.P. Kalra, Vice-Chancellor, Health and Science,  Rohtak, lauded the efforts of YRC, MDU, Rohtak for taking care of health of students by providing them opportunity for health examination that too at their door step.  Prof. Rajesh Dhankhar, Provost Girls, Warden (Girls) Hostel and Prof. Radhey Shyam, Programme Co-ordinator, YRC conveyed thanks to Director PGIMS, Rohtak for deputing staff from Medical College for this camp, and supporting YRC.  Registrar MDU and Registrar, Health & Sciences University, Rohtak were also present.

19.  Health Check Up/Screening Camp for Students & Staff Members (Male & Female) 
University Youth Red Cross M.D.U. Rohtak organized an Eye, Dental and Blood (Anaemia) check up camp at Student’s Activity Centre M.D.U. Rohtak on 06.04.2018. The camp was inaugurated by Director, PGIMS, Rohtak, M.S, GIMS, Rohtak was Guest of Honour he visited and inspected the camp and appreciated the arrangement and working of camp and said that this camp is useful for the students. Keeping in view the importance of camp he advised to organise such camps from time to time, so that maximum students could be benefited. A total of 296 students & staff members attended the said camp for their health check up. A team of doctors and paramedical staff was got deputed from the PGIMS, Rohtak for the said camp. Ophthalmologist in the camp observed that some of the students requiring vision glasses are not wearing them and the dentist’s team headed by Dr. Manju Nath Deptt. of Public and Health Dentistry, Govt. Dental College, Rohtak observed  that around 50% students had deposits at lower and anterior and were advised for scaling, This camp was very useful for the students, Prof. Radhey Shyam, Programme Co-ordinator said that M.D.U. Youth Red Cross shall keep on organizing such camps for the students and employees of the University. Prof. Rajesh Dhankhar, Provost Girls wardens of Boys & Girls hostels remained present the camp. 

20. Joint Meeting of Zonal / District Convener and Secretary District Red Cross Societies.
To promote the Youth Red Cross activities in College and discuss the various important matters. A joint meeting of Zonal/District Conveners and Secretary District Red Cross Society was convened on 06.04.2018 at Chief Warden Office, Activity Centre, M.D.U. Rohtak under the Chairmanship of Prof. Radhey Shyam, Programme Co-ordinator, Youth Red Cross M.D.U. Rohtak. The following District convener and Secretary Distt. Red Cross were present in the said meeting.

	Sr.No. 
	Name of District 
	District/ Zonal Convener 
	Secretary  District Red Cross Society 

	1.
	Rohtak
	Dr. J.N. Sharma , Dist. Convener Rohtak
	Shri Divand Chahal

	2.
	Faridabad 
	Dr.Krishan Kant, Dist. Convener Faridabad 
	Not Attended

	3.
	Mewat/Nuh
	Not Attended
	Not  Attended

	4.
	Palwal
	Dr. Alka Sharma, Distt. Convener, Palwal
	Sh. Bijender Sira, Asst. Secretary

	5.
	Jhajjar
	Dr. Sadhna Gupta, Dist. Convenor, Jhajjar
	Sh. Vajidali

	6.
	Gurugram
	Not Attended
	Not Attended

	7.
	Sonepat
	Not Attended
	Not Attended

	8.
	YRC, Office M.D.U. Rohtak
	1. Prof.Radhey Shyam, Programme Co-ordinator, YRC, M.D.U. Rohtak

2.  Sh. R.S. More, Field Co-ordinator YRC, M.D.U., Rohtak
	


The following Agenda points were discussed in details in the said meeting.

2. Professional First Aid Training in Colleges/U.T.D.

3. Formation of Ambulance Brigade in Colleges.

4. To organise Inter University camp for Y.R.C. counsellors and volunteers.

5. To organise Distt. Level Health Awareness/Training Camp with the financial aid of State Red Cross.

6. To organise health screening camp at village level by Distt. Conveners with the financial aid provided by Y.R.C. MDU Rohtak.

7. Publication of bulletin of information and essential conditions for Sir Jean Henry Dunant Trophy.

21. Blood Donation Camp at Department of Mathematics, M.D.U. Rohtak on 11.04.2018

A voluntary blood donation camp was organised on 11.04.2018 in Mathematics department, M.D.U. Rohtak. The camp was inaugurated by Prof.Bijender Kumar Punia, Vice Chancellor M.D.U. Rohtak. Shri O.P. Kalra, Vice-Chancellor, Health and Science, University, Rohtak was the Guest of Honour.  Honoured the blood donors with blood donor’s badges and said that Blood donation is very important and it is a lifesaving programme. Every student should come forward for this noble cause. Eighty five (85) YRC volunteers donated their blood in this camp. Faculty members of the Mathematics department were present during the camp to make this camp a success, efforts of Prof. J.S. Sinha and his team were appreciated Ms. Ekta Narwal, Assistant Professor took interest to make this camp success and she coordinated the camp. 

22. Health Check-up camp at village level

      As per resolution no 4 of meeting of Youth Red Cross Committee, M.D.U Rohtak held on 22.08.2017.  The district conveners were asked to adopt a village near their college and organized health screening/check-up camp in the said village.  In the compliance of said resolution following camps were organised by the Zonal conveners in the public interest. 
	Sr. No.
	Name of Zone
	Date of Zone
	Name of Village
	No. Of Beneficiary 
	Name of college organizer

	1
	Sonepat
	10.02.2018
	Jali
	170
	Hindu College, Sonipat

	2
	Faridabad
	19.09.2018
	Chandawli
	280
	Aggarwal College, Ballabgarh

	3
	Rohtak
	02.112.2017
	Pehrawar
	196
	Gaur Brahman College, Rohtak

	4
	Jhajjar
	07.03.2018


	Bajitpur
	180
	Maharaja Aggrasen College for Women, Jhajjar

	5
	Palwal
	07.4.2018
	Baghalaon 
	150
	Saraswati Mahilla Mahavidalya Palwal


23. Seven Days Out of State Health Awareness Training Camp for Girls
A seven days out of State Training camp of YRC female volunteers was organized at Youth Hostel Mussoorie from 31.05.2018 to 06.06.2018. The camp was inaugurated by Shri R.S. Verma, Chairman, Indian Red Cross Society, Uttrakhand State Red Cross, Dehradun. Mrs. Savita, Asstt. Professor, from IP College Jhajjar and Mrs. Amita, from Govt. College for Women, Murthal ( Sonepat) were the teacher in-charge of this camp. The Camp was coordinated by Mr. R.S. More, Field Co-ordinator, YRC, MDU, Rohtak, 34 girls volunteers from UTD and affiliated colleges participated in this camp. They were exposed to the services rendered by the Uttarakhand State Red Cross society Dehradun. The camp was also visited by Prof. Radhey Shyam, Programme Co-ordinator, Youth Red Cross, MDU, Rohtak and he was the Chief-Guest of closing function of said camp. 

24. Celebration of World Blood Donors Day on June 14, 2018.
      14th June is celebrated every year as World Blood Donor’s Day throughout the world. Youth Red Cross, M.D. University, Rohtak also Celebrated this day by organising a declamation contest. 138 YRC Volunteers of UTD and affiliated Colleges participated in the said context.  Sh. Jitender Bhardwas, Registrar, MDU, Rohtak was the Chief Guest and inaugurated the said camp.
25. Seven Days Health Awareness training camp at YRC office MD. University, Rohtak( 14-06-2018 to 22-06-2018)
      As per past practice a seven days health awareness and training camp was organized for the YRC volunteers and counsellors at YRC office, M.D. University, Rohtak, about 140 volunteers from UTD and Local colleges participated in the said camp. Experts from medical college, social service, NGO and Universities were 

invited and they trained the volunteers. They were also given First Aid Training (Professional). The camp was inaugurated by Sh. Jitender Kumar Bhardwas, Registrar and Prof. S.C. Malik, Proctor, M.D. University, Rohtak was the Guest of Honor. Prof. B.K. Punia, Vice Chancellor, M.D. University, Rohtak, was the chief 

Guest on the valedictory function on 22-06-2018. He appreciated the efforts of Prof. Radhey Shyam, PC YRC and his team for arranging the camps for the volunteers. Prof. B.K. Punia also gave cash awards( Cheques) amounting Rs 1100/- each to YRC merit certificate holders of session 2017-18. Prof. Raj Kumar, DSW and Prof. Asish Dahiya, Director, IHTM were the Guests of Honour on the said occasion.  


26. Case Prizes to Merit Certificate Holders.
      100(One Hundred ) YRC Merit Certificates were issued to  YRC Voluntaries of UTD & affiliated College with M.D.U by the YRC office  M.D.U. Rohtak during the session 2017-18. Prof. Bijender Kumar Punia, Vice Chancellor M.D.U. Rohtak allowed YRC office to give case Prizes of Rs. 1100 (one thousand one only) each form of cheques for the encouragement of volunteers for participating in YRC activities. These YRC merit certificate along with Cheques were distributed by Prof. Bijender Kumar Punia to the volunteers on 22-06-2018 on valedictory function of Health Awareness/ Training Camp which was organised at M.D.U. Rohtak.

27.  Celebration of Drug De addiction Day.
       26th June is celebrated as Drug De-addiction Day throughout the world, YRC MDU, Rohtak in collaboration with District Social welfare office, District Red Cross Society, Rohtak celebrated the day by organizing poster and slogan writing competition among the YRC volunteers in the YRC office, MDU, Rohtak. About 145 YRC volunteers from UTD and local colleges participated in the said competition.  1st, 2nd and 3rd position holders were given prizes. Prof. Radhey Shyam, Programme Co-ordinator, YRC, Sh. Mahabir Singh Godara, District Social Welfare Officer Rohtak, Sh. Devender Chahal, Secretary, Red Cross, District Rohtak, Sh. Nahar Singh Deshwal,  from  Red Cross Drug De addiction Centre Rohtak, Sh. R.S. More, Field Co-ordinator, YRC,  Dr. Anju Dhiman, of M. D. U. Rohtak were present on the said occasion.

28. Seven Days Health Awareness Training for YRC Volunteers (Boys) at Youth Hostel Mussoorie (26-6- 2018 to 02-07-2018).
 Thirty five Youth Red Cross Volunteers (boys) from UTD and affiliated colleges participated in Health awareness training camp at Mussoorie (Uttrakhand) from 26-06-2018 to 02-07-2018. They were exposed to the activities undertaken by the Indian Red Cross Society Uttrakhand State. They were given health awareness and promotion training by different experts in the area. They also held rallies and other awareness programs at Mussoorie and adjoining villages. They also arranged programs at different villages and at Mussoorie for the promotion of health, communal harmony and Swachh Bharat Abhiyan, Beti Bachao – Beti Padhao schemes launched by the Government. Dr. Deepak Lathwal, Assisstant Professor at G.C. Sampla and Dr. Rajesh Gulia of G.C. Jassia were the teacher incharges. Sh. R.S More coordinated the camp. Sh. D.S. Saini gave first Aid Training to the volunteers. Professor Radhey Shyam, Programme Co Ordinator, Youth Red Cross, M.D. University, motivated the youth for voluntary service and work for the humanity. The Camp was inaugurated by Sh. R.S Verma Chairmen Indian Red Cross Society, Uttrakhand State & Dr. I.S.Paul General Sectary Indian Red Cross Society Uttrakhand State was the guest of Honour for said camp.   Dr. (Mrs.) Parwati Panday, Joint Director, Health Services Uttrakhand State, was the Chief Guest & Dr. M.S Ansari Secretary Distt. Red Cross Society, Dheradhun was the Guest of Honour of closing function for the said camp. Sh. Jaibhagwan Saini , Administrative officer (Rtd.) Lal Bhadur Sastri Academy, Dheradhun visited the camp & interacted with the volunteers.

30. Participation of Youth Red Cross Volunteers and Staff Members in various activities/programme organise by M.D.U administration.

Programmes are being organised by M.D.U, administration from time to time in M.D.U Camps for the welfare of students. Youth Red Cross volunteers and Staff Members participated in the said programmes as and when required by the administration. Youth Red Cross organise First- aid post at programme site to provide first-aid to the needy participants of programme. Details of participation of YRC Volunteers in such activities during the session 2017-18 is agenda.

	Sr. No.
	Date
	Name of Activity/ Programme 
	No. of participant
	Place
	Name of Chief Guest

	1
	14-10-2017
	Bharat Yatra
	200
	Tagore Auditorium
	Sh.Kailash Satyarthi Ji, Noble 


Annexure-IV
Activities performed by the Career Counselling and Placement Cell of the University during 2017-18
	9.8.2017

Career Counseling Placement Cell has organised workshop on entrepreneurship in IHTM

4.9.2017

Career Counseling Placement Cell has organised Workshop on website design for the student of MCA, M.Sc (Comp. sc) and M.Tech by DCSA

19.9.2017

Career Counseling Placement Cell has organised joint placement drive with the help of Just Dial for the student of MCA, B.Tech (CSE/IT )by UIET

22, 23.9.2017

Career Counseling Placement Cell has organised Pre placement talk on Career opportunities in BFSI sector with the help of  COEUS learning solutions in IMSAR

7.10.2017

Career Counseling Placement Cell has organised Pre placement talk with the help of  JK, Technology pvt ltd in DCSA for MCA students

9.10.2017

Career Counseling Placement Cell has organised joint placement drive with help of Daffodil software pvt., Ltd. for the student of MCA, B.Tech (CSE/IT by DCSA

3.11.2017

Career Counseling Placement Cell has organised Pre placement talk with the help of  Global Studies Advisor and various foreign Universities for the student of B.Tech, MBA, MCA and other courses in CC&PC

11.11.2017

Career Counseling Placement Cell has organised Career Counseling guidance workshop  in Journalism department.

15,16,17.11.2017

Career Counseling Placement Cell has organised Pre placement talk/Seminar with the help of  IBM company for the student of B.Tech and MBA in CC&PC.

15.11.2017

Career Counseling Placement Cell has organised Seminar with the help of  Sh.Sunil Bajaj, senior special secretary, Gurgaon. , Dr. S.S.Kirar, DRDO of the students of Mathmaics in Math Department.

27.1.2018

Career Counseling Placement Cell has organised Extension lecture in the department of Commerce.

3.2.2018

Career Counseling Placement Cell has organised Training cum Counseling seminar on Career opportunities in Economics in the department Economics

9.3.2018

Career Counseling Placement Cell has organised placement activity with the help of  TENON in IMSAR

12.3.2018

Career Counseling Placement Cell has organised placement activity with the help of  TOMMY HILFIGER in IMSAR

14.3.2018

Career Counseling Placement Cell has organised placement and interactive session with the help of  OYO Hotels in IHTM

21.3.2018

Career Counseling Placement Cell has organised Extension lecture and interactive session in IHTM

22.3.2018

Career Counseling Placement Cell has organised placement activity with the help of  Shree Cement in IMSAR

3.4.2018

Career Counseling Placement Cell has organised Extension lecture in Education Department

6.4.2018

Career Counseling Placement Cell has organised one day workshop in Education Department.

4.5.2018

Career Counseling Placement Cell has organised  Avenues Placement Drive for all the student of University Teaching departments
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The AQAR was placed before the Vice Chancellor who has approved the same in anticipation of the approval of the executive council in its next meeting. 
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Bar Coding system implemented in 2014-15 is going on successfully. Multiple choice questions are given in the entrance examinations for various PG programmes running in the University.    
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